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1. MosicuuTeNLHAA 3aNIHCKA
1.1. Heanb u 320294 AUCHUILIHHBI

Leabo Kypca MHOCTPAaHHOIO sI3bIKa SABIAETCSA MpodeccruoHalbHAs MOATOTOBKA CTYJEHTOB
(dhopMUpOBaHHE y CTYJIECHTOB HEOOXOIUMOW KOMMYHHKATHUBHOM SI3BIKOBOW KOMITETEHIIMH, a TaKXKe
BBICOKOT'O YPOBHS COIMATBHOW U PO(ECCHOHATLHOW aJanTaiuy, 9YT0 Mpeanoiaraet GopMupoBaHUe
BCECTOPOHHE PAa3BUTON JIMYHOCTH, CIIOCOOHOW OTBEYaTh HA BBI30OBBI COBPEMEHHOro OOIIecTBa U
MCIOJIb30BaTh 3HAHUS, YMEHUS U HaBBIKH, [TOJIyY€HHBIE B X0JI¢ O0yUYEHUSI.

3apaum AUCHUIUIMHBL:

. pPa3BUTh YMEHUE MMCbMEHHOTO (YTEHUE, TUCbMO) U YCTHOTO (TOBOPEHUE, ay IMPOBAHUE)
HMHOSI3BIYHOTO OOIIEHUS,

o yMeTh coOuparb, 00pabaTbiBaTh W HWHTEPHPETHPOBATH C  HUCIHOJIb30BAHUEM
COBPEMEHHBIX HMH(OPMAIIMOHHBIX TEXHOJOTHUH JaHHBIC HA WHOCTPAHHOM SI3BIKE, HEOOXOJHMMBIC IS
(bopMHUPOBaHUS CYXACHUM 110 COOTBETCTBYIOIIUM COIUAIBHBIM, HAYYHBIM U 3THYECKUM MpoOIIeMam;

o OBJIQJICTh HABBIKAMU MTyOJIUYHON peUYH U apryMEHTALUU U1 BECHUS TUCKYCCUU;

o HAYYUTHCS aHATM3UPOBATH TEKCTHI COLIMAIBLHO 3HAYUMOTO COJIep KaHUs, aHHOTHPOBATh
U pedepupoBaTh HAYUHYIO JIUTEPATYPY;

® HAay4YuTbCSd CTPOUTH CBOE€ PEUEBOE K HEPEUYEeBOE IIOBEJICHUE B COOTBETCTBUU C
COLIMOKYJBTYPHOH crienn(UKON CTpaHbI U3y4yaeMOro A3bIKa;

o OBJIaJICTh HAaBBIKAMHM MHCHbMEHHOTO W YCTHOTO MEPEeBOJa TEKCTOB OOIIEKYIbTYpPHOM
HaIpaBJIE€HHOCTH.

PasBuBatomias 1menp oOydeHus: MpeArnoaraeT Takylo OpraHu3alnuio o0ydeHUs MHOCTPAHHOMY
SI3BIKY, KOTJIa YYHUTHIBAIOTCS MHTEPECHI, WHINBUIYAITHHO-TUYHOCTHBIE OCOOEHHOCTH M TOTPEOHOCTH
o0yyaemMoro, KOrja CTYJIEHT BBICTyMaeT KakK IIOJHONPABHBIM YYaCTHHK TIporiecca OOy4eHHS,
MIOCTPOEHHOI'O0 Ha MPUHIMIAX CO3HATEIBHOIO TMAPTHEPCTBA M B3aUMOJCHCTBUS C APYTUMH
CTYJIEHTaMH M C MpernojaBaTeiaeM. JTO BEJIeT K MHTEIUIEKTYaJIbHOMY Pa3BUTHUIO JINYHOCTH CTYJIEHTA,
OBJIQJICHUIO MM OIPEACIICHHBIMA KOTHUTHUBHBIMHU TPUEMaMH [IJIsi OCYIIECTBJICHHUS TO3HABATEIbHOM
KOMMYHUKAaTUBHON  JCSATEIBHOCTH, (DOPMUPOBAHUIO  COIHUATBHO-TIMYHOCTHBIX  KOMIIETECHIIUMH,
Pa3BUTHUIO CaMOCTOSITEIBHOCTU CTYJEHTa, €r0 TBOPYECKON AKTUBHOCTH, OPTAHM30BAHHOCTH, JTUYHOU
OTBETCTBEHHOCTH 3a Pe3yJbTaT OOy4YeHHs, YMEHHUIO paboTaTh B KOMaHje. BocnmuTatenpHOU LENbIo
npu OOy4YeHHMM WHOCTPAHHOMY SI3bIKYy SIBIsieTCS (OPMUPOBAHUE Yy CTyACHTAa MHPOBO33PEHHUS,
MPEATONATAIONIETO yBAXUTEIHPHOE OTHOIICHHE K JYXOBHBIM IIEHHOCTSIM CBO€H CTpaHbl U

OOIIEKYJIbTYPHBIM OPHEHTHPAM.



1.2. llepeyeHs MIaHNPYeMbIX Pe3yJIbTATOB 00yUYeHHS MO JUCIUITIUHE, COOTHECEHHBIX €
HHIMKATOPAMH JOCTHKEHUS] KOMIIeTeHIN

KoMmnerennus
(Koa 1 HAaMMEHOBaHUE)

Nuaukaropsl
KOMIIeTeH I Ui
(K01 M1 HANMEHOBAHUE)

Pe3yabTarsl 00yyeHus

YK-4

CriocoOeH puMeHSTh
COBpPEMEHHBIE
KOMMYHUKaTHBHbBIE
TEXHOJIOTHH, B TOM YHUCJIC
Ha HHOCTPAHHOM(BIX)
sa3bpIKe(ax), AJis
aKaJeMUYECKOTO U
npo¢ecCuOHaIBHOTO
B3aUMO/ICHCTBUS

YK-4.1

Bnaneer cucremoii HopMm
PYCCKOTO JTUTEPATyPHOTO
SI3bIKA, POJTHOTO SI3bIKA U
HOpMaMU UHOCTPaHHOIO (-
bIX) s13bIKA (-OB)

3HaTh:

- COCTaBHBIC AJIEMEHTBHI TBOPUYECKOTO
IIOTCHIMANa  YeJOBEKa, OCHOBHEIC
HaIpaBJICHUS npodecCHOHaATLHOTO

caMOpa3BUTUA, CaMOpCain3alu,

YK-4.2

Hcnonb3yer
nH(pOPMAIMOHHO-
KOMMYHHKAI[MOHHBIE
TEXHOJIOTUH TIPH MTOUCKE
HE0O0X0aUMOM HHPOpMAITIH
B IIPOLIECCE PEIICHUS
CTaHJIaPTHBIX
KOMMYHHKATHBHBIX 337124
Ha TOCYJIapCTBEHHOM U
MHOCTPAHHOM (-bIX) SI3BIKAX

3HATH:
— cnenmuduKy apTUKYJSIUH 3BYKOB;
YTCHHE TPAHCKPUIIIIUU; OCOOCHHOCTH

MHTOHAIMM, aKUCHTyallud M pUTMa
HelTpanbHOW  (OBITOBOW) peun B
MHOCTPAaHHOM  SI3BIKE; OCOOEHHOCTH
MIPOU3HOLICHHUS, UHTOHALIUN "
aKIEHTyallud,  XapakTepHble IS
cdepsl npodeccuoHanbHON
KOMMYHUKAIHH;

— 0a30ByI0 HEUTpaNbHYIO (OBITOBYIO) U
TEPMUHOJIOTHYECKYIO JICKCHUKY

— 0a3oBble rpaMMaTH4eCKHe
KOHCTPYKLIMHU ¥ (OPMBI, TUITUYHBIE 115
HEUTPaIbHOU (ObITOBOIN) peuu;
rpaMMaTH4eCKUe  KOHCTPYKUMH U
bopmsl, MpUCYIIUE MOJIBSI3BIKY
CHeLHaTbHOCTH;

- cBOOOIHBIE u YCTOMYUBBIC
CJIOBOCOUYETaHUA, (pa3eosornyeckue
eNMHUIIBI, XapakTepHble s chepsl
OBITOBOM u npodeccuoHaIbHON
KOMMYHUKAIHH;

- OCHOBHbIE CHOCcO0BI
CJIOBOOOpPA30BaHUS,
—KjaccuuKauo  (QyHKIMOHAIBHBIX
CTHJIEH peun 31 OCHOBHEIE

XapaKTepUCTUKU U OCOOEHHOCTH
00MXOHO-TUTEPATYPHOTO,

o(uIMaNbHO-E0BOTO, Hay4HOI'0
CTHJIEM M CTWIA XYJ0KECTBEHHOMN
JIUTEPATypBHI,

— UCTOPHIO, KYJIbTYpy MW Tpaauluu
CBOEH CTpaHbl U CTpaH HU3y4aeMoro
A3bIKa

VK-4.3 YMmerh:

CB00OIHO BOCITPUHUMAET, — BBIIGMATH M XapaKTepU30BaTh
AQHATM3UPYET U KPUTHICCKH | MPOOJIEMBI COOCTBEHHOTO Pa3BUTHS,
OIICHHMBAET YCTHYIO U dbopMyIUpoBaTh LETH




MUCEMEHHYIO JIETTOBYIO
WH(pOpPMAIIUIO HA PYCCKOM,
POJHOM U UHOCTPAHHOM (-
bIX) SI3BIKE (-aX)

npo(ecCHOHATLHOTO ¥ JIMYHOCTHOTO
pa3BUTHS;

VYK -4.4 Biaagern:

Bener nenoByto nepenucky, | - HaBbIKAMU NPUOOpPETEHUS YMEHUU U
YUUTBIBasi 0COOEHHOCTH 3HAHUH, OCHOBHBIMH npuéMaMu
CTHJIUCTUKU OUIMAIIBHBIX | IJITAHUPOBAHUS u peanuzainuu
Y HeO(DUIMATBHBIX TIHCEM, | HCOOXOJMMBIX BHUJOB JACSITEIHLHOCTH,
COLIMOKYJIbTYPHbIE CaMOOIECHKHU npodeccuoHanbHOM
paznmuuus B popmate JIESTEIIbHOCTH; MOAX0AaMH K
KOPPECIOHICHIIUU Ha COBEPUICHCTBOBAHUIO TBOPUYECKOTO
rocy/1apCTBEHHOM (-bIX) U MIOTEHIMAIA.

MHOCTPAHHOM (-bIX) SI3bIKaX

YK-4.5 YmMmernb:

Bener yctHble nenoBble
pasroBOpsl Ha
rOCyJJapCTBEHHOM U
MHOCTPAHHOM (-bIX) SI3BIKAX

— mudpepeHInpoBaTH HHOS3BIYHYIO
JICKCUKY TI0 c(hepaM MPUMEHEHHS
(ne#TpanbHas / ObITOBaS,
oO1eHay4Hasi, opuIanbHO-1eI0Bas,
TEPMHUHOJIOTHYECKAs );

— COOTHOCHUTH SI3BIKOBBIC CPEJICTBA C
KOHKPETHBIMHU MIOBCEIHEBHO-
OBITOBBIMU CHUTYAIUSIMH, YCIOBHSIMU U
HeNsIMH, a TaKkke ¢  HOpMaMu
npodeccCHoHATLHOTO pedeBoro
MIOBEJICHHUS, KOTOPBIX
MIPHUICPKUBAFOTCS HOCUTEIHN SI3BIKA;

— paborathb c/Han TEKCTaMHU
CTpPaHOBEAYECKOM, OOLIEHAyYHOU M
poeCCUOHATLHON HATIPABICHHOCTH B
[esIX  aJCKBATHOW  HMHTEPIPETAIUH
MPOYUTAHHOTO MaTEPUaa;

- MMOHUMATh
MOHOJIOTHYECKYI0/ INaIOrHUeCKYIO
pedb, B  KOTOPOH  HCITOJIb30BAHBI
Haubosee ynorpeOuTenbHble JEKCUKO-
rpaMMaTHYECKHE KOHCTPYKIIUH,
XapaKkTepHbIC TSI KOMMYHUKATHBHBIX
CUTyalluld TIOBCEIHEBHO-OBITOBOTO W
po(hecCHOHANBEHOTO OOIIEHUS;

— IIOHUMATh 51 IIPaBUIILHO
UHTEPIPETUPOBATH HUCTOPUKO-
KYJIbTypHBIE SBJICHUS CTpaH

M3y4aeMoro si3blka, pa3oupaThCs B
00IIECTBEHHO-TIOJIMTHUYECKIUX
WHCTUTYTaX dTUX CTPaH.

YK-4.6
JleMOHCTpHUpYyET YyMEHHE
BBIIIOJIHATH IIEPEBOJ
TEKCTOB Pa3JINYHOIO
00bEMa M CTHIIMCTHKH C

Baaners:
—  0a3oBbIM  HAbOpPOM  JIEKCHKH
(neiTpanbHOI / OBITOBOM,

oOLIeHayYHOH U TEPMHUHOJIOTUYECKOM
HAMpaBJICHHOCTH);  S3BIKOM  Pa3HbIX




MHOCTPAHHOTIO (-bIX) Ha JKaHPOB  HAy4YHOM M  CIPABOYHOU
roCy/IapCTBEHHBIN S3bIK, a auTepatypel  (cTaThd, MoOHOTrpaduu,
TaKXXe C TOCY/IapCTBEHHOT0 | OIOJUIETEHH U Apyrasi JOKYMEHTALUs);
Ha WHOCTPAHHBIN (-bI€) SA3BIK | — 0A30BBIM HAOOPOM IpaMMaTHYECKUX
(-m). KOHCTPYKIUH,  XapaKTepHBIX  JUIS
OBITOBOM, oO1eHayYHOU u
CIIELUAJILHOM JINTEpPATyPhI;

— HaBbIKaMH 4YTeHUs (IPOCMOTPOBOTO,
03HAKOMUTEIFHOTO, MIOUCKOBOTO,
M3YYaloIlero);

— OCHOBHBIMHU BUJIAMU
MOHOJIOTHYECKOT0  /AMaOTUYeCcKOro
BBICKA3bIBAHUS OBITOBOTO,
o0uieHayqyHoro u mpoecCUuOHaILHOTO
XapakrTepa;

— mnpuemMamMu  pedepupoBaHHUS U
AHHOTHPOBAHUS TEKCTOB
poQeCCHOHAIBHON HAIIPaBJICHHOCTH;
— MePEBOTUECKIUMHU HaBbIKAMU
(ycTHBII/ MACbMEHHBIN TIEPEBOT
TEKCTOB npodeccuoHanbHOM
HAIpPaBJIEHHOCTH);

— METOJMKOW M TpUeMaMH IepeBojia
(pedepatuBHOTO, JOCIOBHOTO);

— HaBbIKAMH M METOAMKON TIOHUCKa

CTPaHOBEIYECKOM 31
po¢eCCHOHATBHON uHpopmanuu,
[I0JIb3YACh Pa3IMYHBIMM MCTOYHHUKAMMU
(B TOM 4HClIE, pecypcamu
MH(OPMaLIOHHO-
TEJIEKOMMYHUKAIIUOHHON CeTH
WuTepHer);

— TUCbMEHHOW (opMoil s3blka B
paMKax, 00s13aTeNbHBIX JUTS

OCYIIECTBIIEHUSI  MPOPECCHOHATBHBIX
GyHKIMA W HAy4YHOH JESTEIHHOCTH
(mamucanue TE3HUCOB, cTaTel,
pedepaToB, aHHOTAlUMA, JOKJIAJOB,
pereH3u, u T.11.);

— OCHOBaMH MyOJMYHOM peun U
0a30BbIMH  TIPHEMaMU  OPATOPCKOTO
HCKYCCTBA.

1.3. MecTO IMCHUILIMHBI B CTPYKTYpe 00pa30BaTe/IbHOM MPOrpaMMbl

JucrunnuHa (M00yv) «J1eoBOi HMHOCTPAHHBIN SI3BIK» OTHOCHTCS K 00513aTebHON YacTH OJIoKa
JUCIUIUIMH Y4eOHOTO TUTaHa.
21.]'[5[ OCBOCHHUS OJUCHUITIINHBI HeO6X0}II/IMBI 3HaHWs, YMCHHUSA U HABBIKHM B TOM O6T)€Me, KOTOpBIfI
MPeyCMOTPEH HOPMATUBHBIMU TPEOOBAHUSIMH 10 HHOCTPAHHOMY SI3BIKY MpOTrpamMm OakanaBpHara.
B pesynbraTe OCBOGHMS JUCUMIUIUHBI (OPMUPYIOTCS 3HAHWSA, YMEHUS M HaBBIKH,
HEO0OXOIUMBIE TSl PaCIIUPEHUS KPyro3opa CTYACHTOB, MOBBIIICHUS YPOBHS MX OOIIEH KyIbTYpHl U
o0Opa3oBaHMsl, a TAKXKE KYJIbTYpPbl MBIIIJICHUS, OOIIEHUS U PEYH.



2. CTpyKTYpa IMCHUIITHHBI
OO6mmas TpyA0€MKOCTh TUCIMIUIMHBI COCTAaBISIET 3 3.€., 108 akamemMuueckux yaca (oB).

CTpyKTypa AMCUMIIMHBI IS 04HOM GopMBbI 00yYeHust

O0beM IUCHUIUTMHBI B (OpME KOHTAKTHOM pabOThl OOYYAIOIIUXCS C MeJarormyecKuMu
paboTHUKaMu W (WJIM) JIMIIAMHU, MPUBICKACMBIMH K peain3alui 00pa30BaTeNIbHOW MPOrpaMMBbl Ha
WHBIX YCIIOBUSIX, IPU MIPOBEICHUH YICOHBIX 3aHSTHH:

Cemectp | Tun yueOHBIX 3aHATHIA KonnuectBo
4acoB
1 [TpakTryeckue 3aHATHS 30
1 Kontpons 18
Bcero: 48

O06beM TUCHUIUTMHBI (MOTYIIs1) B POpPME CaMOCTOSITEILHON pabOThl 00YUYAIOUIUXCS COCTABIISIET
60 akamemuueckux yaca(oB).

CTpyKTypa JUCHUILIMHBI JJI51 04YHO-3204HOI (popMBbI 00yUeHUA

O0beM IUCHUIUIMHBI B (OpME KOHTAaKTHOM paboThl OOy4YarOImUXCS C MeJaroruyecKuMu
paboTHUKaMu ¥ (WIK) JMIIAMH, TPUBIECKAEMBIMH K peaau3aliud 00pa3oBaTeIHbHONW MpPOTpaMMBbl HA
WHBIX YCIOBHSIX, IPU MPOBEJACHUH YUEOHBIX 3aHATUH:

Cemectp | Tun yueOHBIX 3aHATUI KomnuuectBo
4acoB
1 [TpakTryeckue 3aHIATHS 24
1 KonTtposb 18
Bcero: 42

O6beM AUCUMIUIUHBL (MOYJIs1) B OpME CaMOCTOSITENIbHON paboThl 00YYarOIINUXCS COCTABISET
66 akajeMHIeCcKuX Jaca(oB).

CTpyKTypa JUCHUIIMHBI VIS 3209HOH (pOPMBbI 00yUeHU s

O6bemM guctuIIMHBL B (OpME KOHTAKTHOW pPabOThl 0OydYaromuxcsi ¢ TeAarormiecKuMu
paboTHUKaMu ¥ (WIIK) JHUIIAMH, TPUBIEKaEMBIMH K peaju3alliu 0O0pa3oBaTENbHON MpOrpamMMbl Ha
WHBIX YCJIOBHSX, IPU MTPOBEICHUH YUCOHBIX 3aHSITHI:

Cemectp | Tun yueOHBIX 3aHATHIA KomnnuectBo
4acoB
1 [IpakTHueckue 3aHsITHs 12
1 KoHnTpob 9
Bcero: 21

O6beM TuCHMITIMHBI (MOYJIS) B (hOpME CaMOCTOSITEIbHON pabOThl 00YYAIOIUXCs COCTABIISET
87 akanmemuueckux yaca(oB).

3. CoepixaHue IUCHUILIMHBI

Ne | HaumenoBanue  paspena | Copepxxanue
AUCHMIITUHBI
1. [ Human Resource | OcHoBHbIe TOHATHS B chepe YIpaBieHHs MEPCOHAIOM.




Management. Human | YenoBeueckuii  kanutan  (4ETOBEYECKHUE  PECYPCHI).
capital. The 4 Ps of HR. | I'naBubic TenaeHiuu u Boi30BbI B YII.

Major trends and | I pammamuxa: Present Tenses

challenges in HR

2. | Organizational  Structure | CtpykTypa opranu3aiuu. [Iporecc HaitMa U ero 3Tarbl.
and Recruitment Ipammamuxa: Past Tenses

3. | Pay and Benefits Omutata Tpyzaa. Buasl koMneHcanuu.

I'pammamuxa: Future Tenses
4. | lIssues in the Workplace. | [IpoGiemsl Ha paboueM MeCTe B CIIOCOOBI HX pa3pelIeHus.
Conflicts. Layoffs Ipammamuxa: Types of questions
5. | Employee retention | Ctpaterun yaep)xaHusi COTPYTHHKOB.
strategies. Employee | I pammamuxa: Reported speech
turnover.
6. | Management Styles. | Ctum ynpasienus nepconaiom. MoTuBanus
Motivation I'pavmamuxa: Modal verbs
7. | Telephoning: making and | TenedoHHbIE IEPEroBOphl: KaK OTBETUTh Ha 3BOHOK,
taking calls, messages, | mepeaarb/oCTaBUThL  COOOIICHHE,  IMOJYYUTH/YTOYHHUTH
checking, clarifying, active | cBemenwusi, JOroBOpUTHCS O BCTPEUE, BBIPA3HUTH JKAI00Y.
listening, arranging a | /pammamuxa: Passive
meeting, and complaints.
8. | Emails: internal, and | [lenoBass  mepemucka MO JJIGKTPOHHOW  TOYTE:
commercial. Customer | opunmanbubie, nonyopUIHaAIbHbIE, BHYTPEHHHE U JIp.
issues, arranging a | cooOIIeHH ST ; PacChLIKA.
visit/meeting. I'pammamuxa: Conditionals
9. | Meetings and negotiations | /leioBbie neperoBopbl, COOpaHKs U BCTPEUYH: OpraHU3aius,
9TUKET, PETJIAMEHT.
I'pammamuxa: Relative clauses

10. | Making Presentations [TpaBwia PPT npe3enranuu. Onvicanne rpaduKos.
I'pammamuxa: Adjectives and adverbs. Degrees of
comparison

11. | HR Strategy and Planning | Ctpateruss kommanuu u ctparerus YII. OcCHOBHbIC

CTpaTerHYeCKHe IPEUMYIECTBA KOMITAHUN. [ pammamuka:
Countable and uncountable nouns

12. | Workforce planning: | Ctparerndeckoe miiaHUPOBaHHUE KaJIPOB: KOJIUYESCTBEHHBIC
guantitative and | u ¢yHKIHOHANBHBIE (IPOU3BOJICTBCHHBIE) METOIBI.
operational methods. I'pammamuxa: Make, do, have, get

13. | Hiring: internal and | ITonOop mepconasna. BHeliHie U BHYTPEHHHUE HCTOYHUKH.
external. Contingent | Koutunrentnas padoras cuia. OObsBICHHE O BaKaHCHH.
workforce. Job ads. Career | Slpmapku BakaHcuii. [lonck W HaéM COTPYJHHKOB Ha
fairs. Executive search. PYKOBOJISIIIHE JOKHOCTH.

I'pammamuxa: Infinitive

14. | Building an  Employer | Co3nanue OpeHIa U pemyTaldi KOMITAHHH-PaObOTOIaTes.
Brand I'pammamuxa: Gerund

15. | Candidate Selection. | OT6op kaHmumaToB. Pucku. AHanu3 BakaHCHH C TOYKHU
Recruiting  risks.  Job- | 3penuss ¢dyHkumit u 3amad. ApXWTEKTypa BaKaHCHH.
position-employee. Job | I'pammamuxa: Pronouns
Architecture. Content and
Purpose of Job Analysis.

16. | Training courses: fields of | Tpenunru: MOAX0/bI, MJIAHUPOBAHUE, CHEPBI TPUMCHEHHS,
application, approaches, | paspabotka u nposenenue. opmasibHOE ¥ HEPOPMATHLHOE
methods, planning and | o6y4enue nepconaa.
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development of a course. | I pammamuxa: Determiners
Formal Vs informal
learning

17. | Performance management. | Omnienka pe3yasTaTHBHOCTH #  3()(HEKTHBHOCTH Tpy/a.
BARS. Performance | Cxema oOICHKM TIOTEHIMAIa COTpyaHuKa. KapbepHbie
potential grid.  Career | BO3MOXHOCTH, TPACKTOPHS U POCT.
paths/ladders I pammamuxa: Articles

18. | Work-life balance. | PaGouee Bpems, rpaduk pabOThI, peXKHM TPYyIa M OTIbIXA.
Working hours. Flexible [ Ctpykrypa komMmanuum W opraHu3aius — pabodero
working structures. | mpoctpancTBa. YjaaneHHas pabora, pabora C THOKHM
Teleworking. Spaces and | rpadukom u T.x.
structures. Non-territorial | I pammamuxa: Linking words
workplace.

19. | Social Media in HR. Web | Conuanbabie cetu u ux posb B YII. [Togxonsl k aHamm3y
2.0. Social network | maHHBIX M3 COICETEHl M NMPHMEHCHHE €ro pe3yJIbTaTOB B
analysis. Ways of SM | kaapoBoii MOJUTHKE.
usage. I'pammamuxa: Phrasal verbs

20. | HR-IT. Expert systems and | Uadopmanonnsie cuctembl u  peuieHuss s YII.
user systems. Human | Tennenuuu B pazputuu codra mus YII.

Capital Management | 7 pammamuxa: Phrasal verbs
Software: modern trends.

4. Oopa3oBaTejibHbIe TEXHOJIOTHH

Ne Buabl  y4eOHBIX
HaumenoBanmue pasaena . OO0pa3zoBaTebHbIE TEXHOJIOTHHU
n/n 3aHATHH
1 |2 3 4
1. |Human Resource|IIpakTuueckue Pa3BuTne HaBBIKOB uTeHHUS (IIOMCKOBOIO,
Management. Human|3ausatus U3yYalollero, AaHaJUTUYECKOI0), YCTHOU
capital. The 4 Ps of HR. (mmamornyeckoii W  MOHOJOTHYECKOW) U
Major trends and NUCBMEHHOW peud TMOJl PYKOBOJCTBOM
challenges in HR MperoiaBaTelisi, MCIOIb30BaHUE ayIHo- H
BUJIEOMATEPUAIOB, KOMITBIOTEPHBIX
TEXHOJIOTHIA.
PazpepHyrass Oecema ¢ oOcyxkIeHHEM
J0KJ1aa
CamocTrosATenbHas
pabota KoHcynbpTpoBaHue u MpoBepKa AOMAITHUX
3aaHUN
2. |Organizational  Structure(IIpakTudeckue PazBurne HaBBIKOB dTEHHUS (TIOMCKOBOTO,
and Recruitment 3aHATHUS U3YYarolllero, AaHAJIUTUYECKOr0), YCTHOM
(nnajmoru4yeckol M  MOHOJIOTUYECKON) U
MUCBMEHHOM peuyd TMOoJ  PYKOBOJICTBOM
npenojaBaTesis, HCHOJIb30BaHUE ayquo- U
BUJIEOMATEPHAJIOB, KOMITBIOTEPHBIX
TEXHOJIOTHIA.
PazpepHyrass Oecema ¢ oOCyXIeHUEM
JOKJ1ajaa
CamocTrosaTenbHas
paboTta KoHcynpTupoBaHue u TpoBepKa JAOMAITHUX
3aJaHuN




11

Pay and Benefits [TpakTuyeckue PazButue HaBBIKOB UTEHHUS (IIOMCKOBOTO,
3aHSATHUS W3YyYarollero, aHaJUTHUYECKOro), YCTHOU
(nuamornyecko ¥ MOHOJOTHYECKOM) U
NUCbMEHHOW pedyd TMOoJ  PyKOBOJCTBOM
IpenojaBaTeiis, HUCIOJIb30BaHUE ayJuo- U
BUJICOMATEPUAJIOB, KOMITBIOTEPHBIX
TE€XHOJIOTHM.
Pa3Bepuyrass Gecema ¢ oOcyxaeHHEM
JoKJ1aaa
CamocTosaTenbHas
pabota KoHcynpTupoBanue U mnpoBepka JOMAIIHUX
3aJaHUN
Issues in the Workplace.|IIpakTuueckue Pa3BuTue HaBBIKOB dTEHHUS (IIOMCKOBOTO,
Conflicts. Layoffs 3aHATHUS U3yYarollero, AaHaJMTHYECKOIr0), YCTHOMU
(nuamornyecko ¥ MOHOJOTHYECKOM) U
NUCbMEHHOW peyd TMOoJ  PyKOBOJCTBOM
npernoaaBaress, HCIOIb30BAaHUE ayduo- U
BUJICOMATEPUAJIOB, KOMITBIOTEPHBIX
TEXHOJIOTHM.
PasBepuytass Oecema ¢ oOcyxaeHHEM
J0KJ1aja
CamocTosaTenbHas
pabota KoHcynpTupoBanue U mnpoBepka JOMAaIIHUX
3aaHUuN
Employee retention {I[Ipaktudeckue Pa3BuTne HaBBIKOB uTeHHUS (IIOMCKOBOTIO,
strategies. Employee|3ansatus U3YYaoIero, aHAIUTUYECKOT0), YCTHOMN
turnover. (Inanoruvyeckol M  MOHOJIOTUYECKOW) U
NUCBMEHHOW peYd MO  PyKOBOJCTBOM
IpernoaaBaress, HCIOIb30BaHUE ayduo- U
BUJIEOMATEPHUAJIOB, KOMITBIOTEPHBIX
TEXHOJIOTHM.
PazpepHyrass Oecema ¢ oOCyXaeHUEM
J0KJ1aja
CamocrosiTenbHas
pabota KoHcynbTupoBanue U mpoBepka JOMaIIHUX
3aJaHuN
Management Styles. |TIpaktudeckue Pa3Butre HaBBHIKOB uTeHHsS (ITOMCKOBOTO,
Motivation 3aHATHS U3yYalollero, AaHaJUTUYECKOIo), YCTHOU
(Ivajnoru4yeckol M  MOHOJIOTUYECKOW) U
INUCbMEHHOW pe4Yd IOJ  pPyKOBOJICTBOM
npenojaBaTesis, HCIOJIb30BaHUE ayJuo- U
BUJIEOMATEPHUAJIOB, KOMITBIOTEPHBIX
TEXHOJIOTHM.
PazpepHyrass Oecema ¢ oOCyXJIeHUEM
JoKJ1aaa
CamocrosiTenbHas
paboTta KoHcynbTupoBanue U mpoBepka JOMaIIHUX
3aJaHUN
Telephoning: making and|(IIpakTuueckue PazBurne HaBBIKOB dTeHHUS (IIOMCKOBOTO,
taking calls, messages,|3ansTus M3YYarollero, aHaJIUTHYECKOT0), YCTHOU

checking, clarifying, active

listening,

arranging a

(nnajmoruvyeckol M  MOHOJIOTUYECKOM) U
IIACBMEHHOM  peuM  I0J  PYKOBOACTBOM
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meeting, and complaints.

npenoaaBareiid, HCIIOJIb30BAaHUC ayJauo- U

BHJICOMATEPHAJIOB, KOMITBIOTEPHBIX
TE€XHOJIOTHM.
Pa3Bepnyras Oecema ¢ oOcyxaeHHEM
JIOKJIa/1a
CamocrosTenbHast
pabora KoHcynbTHpOBaHHE M TPOBEPKA JIOMAIHUX
3aJaHUuN
8. |Emails: internal, and|I[TpakTuyeckue Pa3BuTHe HaABBHIKOB YTCHHS (IIOMCKOBOIO,
commercial. Customer (3ansiTus U3yYalollero, AaHaJIMTUYECKOT0), YCTHOU
issues, arranging a (TMaJIOTHYEeCKO W MOHOJIOTHMYECKOW) U
visit/meeting. IUCHBMEHHOW peUd  IOJ PYKOBOJICTBOM
MpernojaBaTelis, HWCIOJIb30BaHUE ayJauo- |
BUJICOMATEPHUAIIOB, KOMITBIOTEPHBIX
TE€XHOJIOTHM.
Pa3Bepnyras Oecema ¢ oOcyxaeHHEM
JIOKJ1a/1a
CamocrosTenbpHas
pabora KoHCcynbTHpOBaHHE M MPOBEPKA JIOMAIIHUX
3aaHUuN
9. [Meetings and negotiations |[IpakTuueckue Pa3BuTre HaBBIKOB dTEHHUS (IIOMCKOBOTO,
3aHSATHUS U3yYalollero, AaHaJUTUYECKOTr0), YCTHOU
(Inajnoru4yeckol M MOHOJIOTUYECKOW) U
NUCBMEHHOW peud TMOJ PYKOBOJICTBOM
IperoaaBarens, HCIOIb30BAaHUE ayIdHo- U
BUJICOMATEPHUAIOB, KOMITBIOTEPHBIX
TEXHOJIOTHM.
PasBepHyrass Oecema ¢ oOCyxaeHUEM
JIOKJIa/1a
CamocrosiTenbHas
pabora KoHcynpTHpOBaHHE M TPOBEPKA JAOMAIHUX
3aJaHuN
10. |Making Presentations [TpakTuyeckue PazButne HaBBIKOB dTEHHUS (IIOMCKOBOTO,
3aHATUS U3yYalollero, AaHaJMTUYECKOTr0), YCTHOU
(Ivajnoru4yeckol M  MOHOJIOTUYECKOW) U
NUCBMEHHOW peYd TMOJl PYKOBOJCTBOM
MperojaBaTelis, HWCIOJIb30BaHUE ayJauo- |
BUJICOMATEPHUAIIOB, KOMITBIOTEPHBIX
TEXHOJIOTHM.
PasBepHyrass Oecema ¢ oOCyxaeHUEM
JIOKJIa/1a
CamocrosiTenbHas
pabora KoHcynpTHpOBaHHE M TPOBEPKA JAOMAIHUX
3aJaHuN
11. |HR Strategy and Planning |[Ipaktuueckue PazBuTne HaBBIKOB dTEHHUS (IIOMCKOBOTO,
3aHSATHUS M3YYalolero, aHaJTUTHYECKOr0),  YCTHOM

(nnajmoru4yeckol M  MOHOJIOTUYECKOM) U
IIACBMEHHOM peud I0J  PYyKOBOACTBOM
MIPENOABATENsl, MCIOJIb30BaHUE ayJIHno- U
BHJIEOMATEPHUAJIOB, KOMITBIOTEPHBIX
TEXHOJIOTHIA.
PassepHyTas

Obecera ¢ oOCyxXJaeHHEM
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CamMocTosTenpHas
pabora

JOoKJiaaga

KoncynpTupoBanue u mpoBepka JIOMaITHUX
3aJaHUuN

12. |Workforce planning: (IIpaktuueckue PazButue HaBBIKOB 4TEHHUS (IIOMCKOBOTO,
guantitative and|3ansTus U3yYarollero, AaHaJMTHYECKOIr0), YCTHOMU
operational methods. (IMaJIOTUYECKO W MOHOJIOTHYECKOW) U

IHCbMEHHOW pEYd TMO0J PYKOBOJICTBOM
NpenojaBaTelisi, UCIOJIb30BAHUE ayJIuo- U
BHJICOMATEPHAIIOB, KOMITBIOTEPHBIX
TEXHOJIOTHA.
Pa3Bepnyras Oecema ¢ oOcyxacHHEM
JoKJIaaa

CamocrosiTespHasl

pabora KoHcynbTHpOBaHHE W TPOBEPKA JOMAITHHX
3aJaHUuN

13. |Hiring: internal and|IIpakTuyeckue PazBuTne HaBBIKOB 4TEHHUS (IIOMCKOBOTO,
external. Contingent 3ausTust U3YYaOIero, aHAJIUTUYECKOT0), YCTHOM
workforce. Job ads. Career (IManoruyeckoii W  MOHOJIOTHYECKOW) |
fairs. Executive search. NMUCbMCHHOW peYd TMOJ PYKOBOJICTBOM

NperoiaBaTessi, HMCIOIb30BaHUE ayauo- |
BHJICOMATEPHAIOB, KOMITFOTEPHBIX
TEXHOJIOTHA.
PasBepuyrass Oecema ¢ 0OCyxIeHHEM
JOKJIa1a

CamocrosiTesbpHasl

pabora KoHcynpTHpOBaHHE W TPOBEPKA JOMAIITHHX
3aaHUuN

14. |Building an  Employer|[Ipaktuueckue PazBurne HaBBIKOB 4TEHUS (IIOMCKOBOTO,
Brand 3aHATHSA W3y4almlero, aHAJUTUYECKOr0), YCTHOM

(Ivajmoru4yeckol M MOHOJIOTUYECKOW) U
NUCBMEHHOW pPEYH TMO0J PYKOBOJCTBOM
MpernojaBaTelisi, MCIOJIb30BAHUE ayIHo- U
BU/ICOMATEPHAIOB, KOMITBIOTEPHBIX
TEXHOJIOTHIA.
Pa3zBepnyrass Oecema ¢ oOcyxaeHHEM
J0KJIa1a

CamocTrosATenbHas

pabota KoHcynpTHpOBaHHE U TPOBEPKA JOMAITHHX
3aaHUN

15. |Candidate Selection.|[TpakTuueckue Pa3zBuTHe HaBBIKOB 4TeHHS (TIOMCKOBOTO,
Recruiting  risks.  Job-|3ansTus W3y4arlero, aHAJTUTUYEeCKOr0), YCTHOM
position-employee. Job (TMaTOTHYEeCKO W MOHOJIOTHYECKOW) U
Architecture. Content and MUCBMEHHOM peud TMOoJ  PYKOBOJICTBOM
Purpose of Job Analysis. MPeroiaBaTelisi, HCIOJb30BaHHE ayIHo- H

BUIEOMAaTEPHAJIOB, KOMITBIOTEPHBIX
TEXHOJIOTHIA.
Pa3zBepHnyras Oecema ¢ oOcyxaeHHEM
J0KJIa1a

CamocTrosATenbHas

pabota KoncynbTHpOBaHHE U TPOBEPKA JOMAITHHX

3aJIaHUN
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16. |Training courses: fields of|[Ipakrtuueckue PazButue HaBBIKOB UTEHHUS (IIOMCKOBOTO,
application,  approaches, |3ansTus M3Y4Yalolero, aHaJIUTHYECKOr0),  YCTHOM
methods, planning and (muanoruveckol W  MOHOJIOTUYECKOW) U
development of a course. NUCHBMEHHOW peYd  IOJ PYKOBOJICTBOM
Formal Vs informal MperoiaBaTensi, HUCIOIb30BaHUE ayJHo- H
learning BHJIEOMATEPHAIOB, KOMITBIOTEPHBIX

TEXHOJIOTHA.
Pa3Bepnyras Oecema ¢ oOcyxacHHEM
JoKJIaaa

CamocTosiTesbpHas

pabora KoHcynbTHpOBaHHE W TPOBEPKA JOMAITHHX
3aJaHUN

17. |Performance management.|[Ipaktuueckue Pa3BuTne HaBBIKOB uTeHHUs (IIOMCKOBOIO,
BARS. Performance|3ausTus W3YYalollero, AaHAJIUTUYECKOr0),  YCTHOM
potential grid.  Career (IMaJIOTHYEeCKO W MOHOJIOTHMYECKOW) U
paths/ladders NHUCHBMEHHOW peYd  IMOJ  PYKOBOJICTBOM

HpernoiaBaTessi, HMCIOJIb30BAHHE ayauo- |
BUICOMATEPHAIIOB, KOMITBIOTEPHBIX
TEXHOJIOTHA.
PasBepuyrass Oecema ¢ 0oOCyxaeHHEM
JOKJIa1a

CamocrosiTesbHasl

pabora KoHcynbTHpOBaHHE U TPOBEPKA JOMAIITHHX
3aaHUuN

18. |Work-life balance.|ITpakTuueckue PazBurne HaBBIKOB dTEHHUS (IIOMCKOBOTO,
Working hours. Flexible|3austust U3y4aromiero, aHAJTUTUYECKOr0),  YCTHOM
working structures. (IManoruyeckoii W  MOHOJIOTHYECKOW) |
Teleworking. Spaces and NMUCbMCHHOW peYd TMOJ PYKOBOJICTBOM
structures. Non-territorial Hperno/aBaTessi, HMCIOIb30BaHUE ayauo- |
workplace. BU/ICOMATEPHAIOB, KOMITBIOTEPHBIX

TEXHOJIOTHIA.
Pa3zBepunyrass Oecema ¢ oOcyxaeHHEM
JOKJIa1a

CamocTrosATenbHas

pabota KoHcynbTHpOBaHHE U TPOBEPKA JOMAITHHX
3aJaHuN

19. |Social Media in HR. Web|IIpaktuueckue PazButne HaBBIKOB dTEHHUS (IIOMCKOBOTO,
2.0. Social network [3ausitus W3y4arllero, aHAJUTUYECKOr0), YCTHOM
analysis. Ways of SM (TMamoruYeckoil W MOHOJIOTHYECKOW) |
usage. NUCBMEHHOW pEYH TMO0J PYKOBOJCTBOM

MpernojaBaTensi, WCIOIb30BAHUE ayIHo- U
BU/ICOMATEPHAIOB, KOMITBIOTEPHBIX
TEXHOJIOTHIA.
Pa3zBepHnyrass Oecema ¢ oOcyxaeHHEM
J0KJIa1a

CamocTrosaTenbHas

pabota KoHcynpTHpOBaHHE U TPOBEPKA JOMAITHHX
3aJaHUN

20. |HR-IT. Expert systems and (IIpaktuueckue Pa3BuTHe HaBBIKOB uTeHHUS (IIOMCKOBOTO,
user  systems.  Human|3ausTtus W3yYaroIero, AaHAIUTHYECKOT0),  yCTHOH
Capital Management (TMamoruYeckoil W MOHOJIOTHYECKOW) |

Software: modern trends.

MHUCbMEHHOMI peun noa  pPYKOBOJACTBOM
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MpenojaBaTelis, WCIOIb30BaHUE Aayauo- |
BUJIEOMATEPHAJIOB, KOMITBIOTEPHBIX
TE€XHOJIOTHM.
Pa3Bepnyras Oecema ¢ oOcyxaeHHEM
Jo0KJ1aja

CamocTosaTenbHas

pabota KoHcynbeTupoBaHue W mpoBepKa JAOMAITHHX
3aJaHUuN

B nmepuosa BpeMEHHOT0 MPHOCTAHOBIICHUS TOCEIIEHHUS 00YYaIOIUMHUCS TOMEUICHUN U TEPPUTOPHH
PITY. nns opranuzanmuu ydeOHOro mpolecca ¢ MNPUMEHEHHUEM »JJIEKTPOHHOro OOydeHUus H
JTMCTAaHIIMOHHBIX 00pa30BaTENbHBIX TEXHOJOTHMA MOTYT OBITh HCIIOJNB30BAaHBl  CIEAYIOIINE
o0pa3oBaTeNbHbIE TEXHOJIOTHH:

— BUJICO-JIEKIIUH;

— OHJIAWH-JIEKIIUH B PEKUME PEAIbBHOTO BPEMEHH;

— DJIEKTPOHHBIC YUYEOHHMKH, Y4eOHBIC MMOCOOWsS, HAyYHBIE W3JAHHS B SJIEKTPOHHOM BHJE U JIOCTYI K

WHBIM 3JIEKTPOHHBIM 00pa30BaTeNIbHBIM pecypcam;

— CHCTEMBI JUIsl 3JIEKTPOHHOT'O TECTUPOBAHUSI;

— KOHCYJIbTAIIMH C MUCIOJIb30BAHUEM TEJIEKOMMYHHUKAIIMOHHBIX CPE/ICTB.

5. OneHka NJIAHUPYEMBbIX Pe3yJIbTATOB 00y4eHus!

5.1 Cucrema oneHUBaHUSA

®opma KOHTPOJIS Makc. K0JM4ecTBO 0aJ110B
3a oauy|Bcero
padoty

Texynui KOHTPOJIb:

- OIpOC 5 6annos 30 6amnoB

- y4acTue B IUCKYCCUU Ha CEMUHAape 5 Gannos 10 6amnoB

- BBIIOJIHEHUE CaMOCTOATENbHOM padoTsl |10 Oanos 10 Gansos

- KOHTpOJIbHas paboTa 10 6amnoB 10 6amnoB

[IpomexyTouHas aTTecTanus 40 6annoB

3amura TpPOeKTa \  BBICTYIUIGHHE C

Mpe3eHTalnen

HTroro 3a cemectp 100 GammoB

9K3aMeH

ITonmyyeHHBIM COBOKYIHBIN pe3yabTaT KOHBEPTHUPYETCS B TPAIUIIMOHHYIO KAy OIICHOK U B
miKaity oueHok EBporelickoil cucteMsl nepeHoca u HakorieHus kpeautos (European Credit Transfer
System; nanee — ECTS) B cOOTBETCTBUM € TaOIUIICH:

IITxana
100-6annpHast mkana | TpagunuoHHas mkana ECTS
95 -100 A
8394 OTIIHHO 3auTeHo B
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68 — 82 XOpOIIIO C
56 — 67 D
50 55 yIIOBIICTBOPUTEIHHO E
20 —49 FX
0_19 HEYIOBJICTBOPUTEIHLHO HE 3a4TEHO F

5.2 KpnTeplm BBICTABJICHHUSA OLCHKHU IO TUCHUIIIMHE

Banael/
Ixana
ECTS

Onenka no
JTUCHUIIINHE

KpuTepun oueHku pe3yabTaToB 00yUeHHs 10 JUCHHUIIIUHE

100-83/
AB

OTJIMYHO/
3a4TEHO

BeicraBnsercst oOydaromeMycs, €CiIi OH ITyOOKO ¥ ITPOYHO YCBOMII TEOPETHUCCKUN H
MPaKTUYECKUI MaTepua, MOXKeET IPOJIEMOHCTPUPOBATD ATO HA 3aHATHUAX U B X0
MPOMEKYTOUHON aTTeCTallUu.

OOyuyaronuicst NCUEPIBIBAIOLIE U JIOTHYECKH CTPOWHO M3JIaraeT y4eOHbI MaTepHral,
yMeeT YBsI3bIBaTh TEOPHIO C IPAKTUKOMH, CIIPaBIIETCS C PELICHUEM 3a/1ad
npodeccroHaNbHOI HANPaBJICHHOCTH BBICOKOTO YPOBHSI CJIOKHOCTH, MPABUIILHO
000CHOBBIBACT IIPUHSATHIC PEIICHUS.

CB00O0OIHO OpHEHTHpPYETCS B yueOHOH 1 Mpo(ecCHOHATBHOM IUTEepaType.

OreHKa M0 JUCHUTUINHE BBICTABIIOTCS 00yJaromeMycs ¢ YI6TOM pe3yIbTaToB
TEKYLIEH U IPOMEXYTOUHOM aTTECTALIMH.

Kommnerennmu, 3akperui€éHHBIE 32 TUCIHIUTHHON, COPMHUPOBAHBI HA YPOBHE —
«BBICOKHI.

82-68/

Xopomro/
3a4TCHO

BeicTaBisiercst 00y4aromieMycs, eclid OH 3HaeT TEOPETUUECKUI U IPAKTUIECKU
Marepua, F[paMOTHO U IO CYIIECTBY HU3JaraeT ero Ha 3aHATHAX U B XOJe
MPOMEKyTOYHOMH aTTecTaluu, HE JOIMyCKasl CYIIECTBEHHBIX HETOYHOCTEH.
OOyuaromuiicst IpaBUIIbHO PUMEHAET TEOPETHYECKUE NTOJI0KEHHS IPU PELICHUN
IPAKTUYECKUX 3a]a4 NPo(eCcCHOHAIBHON HANPaBIEHHOCTH Pa3HOI0 YPOBHS
CIIOKHOCTH, BJIaJieeT HEOOXOIUMBIMH JUI 3TOTO HaBBIKAMU U PUEMaMHU.
JlocTaToYHO XOPOILO OPUEHTUPYETCs B y4eOHOI U mpodecCHOHaIbHOM JIUTEpaType.
OueHKa 110 AUCLUIIMHE BBICTABIAIOTCA 00yYalOIEMyCs ¢ y4ETOM pe3yIbTaToB
TEKyILEeH U IPOMEKyTOYHOM aTTeCTaLUHU.

Komnerenuuu, 3akperuiéHHble 3a JUCUUILIMHOM, chOPMUPOBaHbI HA YPOBHE —
«XOPOILIHH».

67-50/
D,E

yJOBJIETBO-
putensHo/
3aYTEHO

BeicraBnsiercst oOyuaromeMycsi, €CJIi OH 3HaeT Ha 6a30BOM yPOBHE TEOPETHUECKHUH U
MPaKTHYECKUIT MaTepuall, JOIyCKaeT OT/ASNIbHBIE OIIMOKH IIPH €T0 M3JI0KEHUH Ha
3aHATUAX U B X0JI€ IPOMEKYTOYHOM aTTEeCTaIlHN.

OO0y4aromuiicss UCTIBITHIBAET ONPEeIEHHbIE 3aTPYJHEHUS B IPUMEHEHUN
TEOPETHYECKUX MOJIOKEHUH MTPU PELICHNH MPaKTHYECKUX 3a7a4u MpodecCHoHaNbHON
HaIpaBJIEHHOCTH CTaHIAPTHOTO YPOBHS CJIOKHOCTH, BJIaJIe€T HEOOXOIUMBIMH IS
3TOro 6a30BBIMH HaBBIKAMH U IIPUEMAMHU.

JleMOHCTpHpYeT AOCTATOUHBIN yPOBEHb 3HAHUS YIEOHOM JINTEPATYPHI 10 AUCIUIUINHE.
Or1eHKa M0 AUCIMIUINHE BBICTABIISAIOTCS 00ydaromeMycs ¢ y4€TOM pe3yIbTaToB
TeKyIeH U IPOMEXYTOYHOHN aTTeCTALIH.

KomnereHnny, 3aKperuiéHHbIe 32 JUCHUIIHHOMN, COOPMUPOBAHBI HA YPOBHE —
«JI0OCTATOYHBIN».

49-0/
F,FX

HEY/IOBJICT-
BOpHUTEIBbHO/
HE 3a4YTEHO

BeicraBnsiercst oOyqaromieMmycsi, €ClIi OH He 3HaeT Ha 6a30BOM ypOBHE TEOPETHYECKHI
Y NIPaKTUYECKUI MaTepHal, A0IyCcKaeT rpyOble OIMOKH IIPU €ro M3JI0KEHUH Ha
3aHATHAX U B XOJI€ TPOMEXYTOYHON aTTeCTALIUH.

OOyuaronHiicsl UCTIBITHIBAET CEPhE3HBIC 3aTPY/IHEHHS B IPUMEHEHHH TEOPETUUECKUX
TMIOJIOKEHUH MPH PEIIEHUN MPAKTUUECKHX 3a/1a4 MPOo(eCcCHOHATbHON HAPaBIEHHOCTH
CTaH/IapPTHOT'O YPOBHS CI0KHOCTH, HE BllaJieeT HEOOXOIUMBIMHU JUIsl 3TOTO HABBIKAMH U
IpUEMAMH.

JeMoHcTpHpyeT (parMeHTapHble 3HaHHS Y4eOHOIl JIMTepaTypsl O TUCHUILIIHHE.
O1eHKa 1o AUCIMIUIMHE BBICTABISIFOTCS 00yYaronieMycs ¢ y4éToM pe3yJIbTaToB
TEKyIIeH ¥ IPOMEKYTOYHOM aTTeCTaIUH.

KomriereHIIMM Ha ypOBHE «10CTaTOUHBII», 3aKpPEIUIEHHbIE 3a TUCIUILIMHON, HE
c(OpMHUPOBAHBI.
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5.3 OueHouHble cpeacTBa (MaTepuajbl) IS TEKYIIero KOHTPOJsS YCIHeBaeMOCTH,
NPOMEe:KYTOUHOI aTTecTalMu 00y4AIOUIMXCS M0 AUCHUIINHe!

Texymuii 1 TPOMEKYTOUHBINH KOHTPOJIb YPOBHS 3HAHUN CTYJEHTOB BKJIIOYAET: 1) peryispHbie
YCTHBIE OMPOCHI, TOKA3bIBAIOIINE MOHUMAHHUE CIEHUATBLHOTO TEKCTa, YMEHUE PAcCykJaTh B pamMKax
M3y4aeMoi TeMbl; 2) BBINOJIHEHHUE TOMAIIHUX 33JaHui; 3) BHIMOJIHEHUE CTYACHTAMU TPEHUPOBOUHBIX
YOPOKHEHUM 1O JIEKCUKE, TpaMMaTUKE M CHUHTAKCUCY CaMOCTOSATEIbHO M TMOJ KOHTPOJIEM
npenojaBatess; 4) yCTHbIE TOKJIaAbl U MUCbMEHHBIE aHHOTALIUU CTaTeH.

KoHTpOJIb TOATOTOBKY 10 MHOCTPAHHOMY SI3BIKY OCYIIIECTBIISETCS B MUCbMEHHOW U B YCTHOU (popme,
MIPOBEPSICTCS] KaueCTBO KOMIIETEHIIMI M MX COOTBETCTBHE YPOBHIO MOATOTOBKHU CTyjAeHTa. DOpMbl
KOHTPOJISI BOCIIPOM3BOMAT CUTYallMd YTCHHS, ayAHPOBAHUS, YCTHOW pedyd M MHCHbMa, HauOojee
TUTMUYHBIE JJIS1 Pa3HBIX BUJIOB OBITOBOTO, OPHUIIMATIHLHO-EIOBOT0 U MPO(EecCHOHATBHOTO OOIICHHUS.

Tekyuuii KOHTPOJIb 3HAHUW CTYJACHTOB IMPOBOJUTCS TMO3TANHO (KAaK TIOCIE€ OCBOCHHS
OTJICNIbHOM TEMBbI, TaK M MOCJE MPOXOXKICHHUS BCErO0 MOJYJIs) M IPEACTaBiIsieT CO0OM OTYETHOCTH
CTY/ICHTOB 3a CJIEIYIOIINE BUIBI paboT:

® KOHTPOJIbHBIC (ITMCHMEHHBIC) pabOTHI CTYIEHTOB B ayJAMTOpHOE BpeMs (1o Hambosee
BaXHBIM TEMaM I'PAMMATHKH, JICKCUKH );

e TecTUpoBaHHE (MUCHMEHHBIC U AJICKTPOHHBIC JIEKCUKO-TPAMMATHUECKHUE IMPOBEPOYHBIC
3a/1aHusl HeOOIbIIOT0 00bEeMa 0 MPOMIEHHBIM aclleKTaM IPOrpPaMMBl);

® KOHTPOJbHBIC arTecTaluu (YCTHBIM ompoc / cobecemoBaHue / KOJUIOKBHYM) TIO
NpOiICHHOMY MaTepually U3 y4eOHOH, TpPOPECCHOHATBPHOH ¥  CHpPaBOYHOU
JTUTEPATYPhI, TEPHOINICCKUX U3IAHHIA,

® UHAWBHIyaJbHAas BHEAYAMTOpPHAS CaMOCTOSTEIbHAas paboTa CTYAEHTOB (IO acHeKTam
rpaMMaTHKH, TEMAaTHYECKOW JICKCUKHU; HAITMCAHUE aHHOTAIUi, 3¢Ce U JIP. TMCbMEHHBIX
pabor);

® YCTHOE pacCyXJIeHHE Ha OCHOBE IMPOYUTAHHBIX TEKCTOB U JIPYTHX MaTepHaJIOB (BHIEO,
ayauo) u3 yueOHOM, Mpo(eCcCHOHAILHOW U CIIPABOYHOM JIUTEPATYPhI, MEPHOAHMYECKIX
W31aHUH;

® T[IOJIrOTOBKA  MPE3CHTAIMil/IOKIaOB  Ha  IpoQecCHOHATHHO-OPHEHTUPOBAHHBIC
TEMaTUKH;

® ayAMpoBaHHE TEKCTOB MPOoJecCHOHANIBHO-IEIOBONH HAMPaBICHHOCTH (JMAaJoroB,
WHTEPBBIO, JIEKITHH);

e arTecTalys 1O HWTOTaM MPAKTHYECKHX 3aHATHH (TIOCENaeMOCTh, IOJATOTOBKAa K
3aHSATHSAM U T.]I.).

Hrorosas mucrMeHHas pa60Ta II0 BCEM AaCIICKTaM JICKCUKHW W T'paMMATUKH IMPAKTHUYCCKOI'O
Kypca IpOBOJAMUTCA B KOHIIE CEMECTpa M HMMEET LIeJbI0 OIpe/elieHHe CTENeHH M KauecTBa YCBOCHHS
CTYJICHTaMH KOHIIENTYaJIbHOTO COJIEPKaHUs 00111€00pa30BaTEIIHLHOTO MOJTYJISI / MOTYJICH.

B mporecce Tekyiiero u mpoMeXyTOYHOTO KOHTPOJIS TIO BCEM BBIIICTIEPEUUCICHHBIM BHIaM
pa60T IMMPOBEPACTCA KAUCCTBO C(i)OpMI/IpOBaHHBIX SA3BIKOBBIX HABBIKOB U YMCHI/Ifl U UX COOTBETCTBHUC
TpeOOBaHUSM YpPOBHS BJAJIEHUST WHOCTPAHHBIM S3BIKOM, HE HUXKe A2, T.e. HaJIW4YHE SI3BIKOBOW U
KOMMYHHKATUBHOW KOMIETEHIIMH, HOCTATOYHOW IJIs ManbHeWIel y4eOHOl NesTeNbHOCTH, a TaKkKe
AJI OCYHICCTBIICHH A A3BIKOBBIX KOHTAKTOB Ha HpO(l)eCCI/IOHaJ'IBHOM YPOBHE.

OneHKa 3HaHUN MPOU3BOJUTCS IO HMXKECIEYOIUM KPUTEPHUSIM.

! TIpuBoasTCS nMpUMeEpPHI OLEHOYHBIX CPEACTB B COOTBETCTBUU CO CTPYKTYPOM JMCUMILIMHBI U CHCTEMOM KOHTPOJIS: BAPMAHTHI TECTOB,
TEeMaTHKa MUCbMEHHBIX PaboT, MPUMEPhI SK3aMEHAIIMOHHBIX OWJICTOB, THUIOBBIC 33a1a4i, KeHchl U T.. OLEHOYHBIMH CPEACTBA JIOJKHBI
ObITh 0OecnedeHbl Bce OPMBI TEKYLIET0 KOHTPOJIS M MPOMEXYTOYHON artectauuy. OHU TOJDKHBI OBITh OPHEHTUPOBAHbI HE TOJIBKO Ha
MIPOBEPKY CHOPMHUPOBAHHOCTH 3HAHUM, HO TAKXKE YMEHHUH U BIAICHHUIL.
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Texywuti KOHmMpo.b

[Ipr oOlLleHWBAaHWU YCTHOTO OMPOCa, YYacTUS B JAUCKYCCHM W KOHTPOJBHBIX pabdoT Ha
MPAKTUYECKOM 3aHATUU YUUTHIBAIOTCS:

- CTETICHb PACKPBITUS COJICPKAHUS MaTepuUaa;

- CTENEHb OBJIAJICHUS MTPOUIEHHBIM JIEKCUKO-TPAMMATHYECKUM MAaTepUAIIOM;

- U3JIO)KeHHE Marepuana (TpaMOTHOCTh PEYM, TOYHOCTh MCIIOJIb30BAHMSI TEPMHUHOJIOTHHU U
CUMBOJIMKH, JJOTHYECKas MOCIIEI0BATEILHOCTD U3JI0KEHUSI MaTepuaa;

- ¢hOpMHUPOBAHHOCTH ¥ YCTOWYUBOCTH UCIIOJIb3YEMbIX YMEHUW U HABBIKOB.

IIpu oueHMBaHUM 3CCE, aHHOTALIUM, TOKJIAI0B YUYUTHIBACTCS:

- TIOJTHOTA BBITIOJIHEHHOW paboThI (3a7aHuE BBITIOJIHEHO HE MOJHOCTHIO W/HIIN TOMYIICHBI IBE U
0oJee OMMMOKH UM TPU U 00JIee HETOYHOCTH );

- 000CHOBAaHHOCTh COJICP)KaHHMS M BBIBOJIOB PaOOTHI (3aJaHWE BBHINOJHEHO IOJHOCTHIO, HO
000CHOBaHUE COJIEP>KaHUS U BBIBOJIOB HEJIOCTATOYHBI, HO PACCY KICHHS BEPHBI);

- paboTa BBINOJHEHA ITOJHOCTBIO, B PACCYXKICHUAX W OOOCHOBAHMM HET MPOOCIIOB WIIU
OIIIMOOK, BO3MOKHA 0JHA HETOYHOCTb.

Ilpomesicymounas ammecmayus ( 3auem ¢ oyeHKoll)

HpI/I OLCHUBAHWU CTCIICHU BBINIOJIHCHUA 3aJaHUA NI OTBCTOB YUYUTBIBACTCA:

- MaTepuaj He OCBOCH, 3HAHWE HOCHT ()parMEHTApHBIN XapakTep, HaJM4ue rpyObIX OMIMOOK B
OTBETE;

- MaTepuall OCBOCH YaCTUYHO, JIOMYIIEHO He 0oJjiee ABYX-TPeX HEJ0UYETOB;

- MaTepuall OCBOCH MOYTH IOJHOCTBIO, JOMYIIEHO He Oojiee OJHOTO-ABYX HEJOYETOB, HO
00y4YaroIIUICs CMOT ObI HX MCIIPABUTH CAMOCTOSITEIIBHO;

- MaTepuaj OCBOEH MOJIHOCTHIO, 33a71a4H Kypca BoioiHeHbI Ha 100 %.

6. YueOHO-MeTOANMYeCKOE U HH(OPMAILMOHHOE 00ecniedeHHe M CIUTIHHbI
6.1 CnMcok HCTOYHMKOB H JIUTEPATYpPhI

OCHOBHBIC:

1. Tlepmmuna E. }O. ®unaHcoBast 5KOHOMHKA. AHITITMMCKUI SI3BIK /1711 MAarucTpoB [ DJIEKTPOHHBIH
pecypc] : yueb. nocodue / E. 1O. [lepmmna. - 2-e u3z., crep. - Mocksa : ®nunta, 2012. - 89 c. -
ISBN 978-5-9765-1382-2. - Tekcr : anexTponHsIii. - URL:
https://znanium.com/catalog/product/455596

2. AHrIMCKUH A3bIK s akagemudeckux 1eneid. English for Academic Purposes : yaeOHOE
nocodue s GakanaBpuara U Maructparypsl / T. A. bapanosckas, A. B. 3axaposa, T. b.
[Tocnenoga, 1O. A. CyBoposa ; noxg pegaxuueii T. A. bapanosckoil. — Mockaa :
WznarensctBo FOpaiit, 2019. — 198 ¢. — (bakanaBp u Maructp. AkajieMU4ecKuit Kypc). —
ISBN 978-5-9916-7710-3. — Tekcr : anekrponnsiii // OBC FOpaiir [caiit]. —
URL:https://biblio-online.ru/bcode/433465

3. Mensiino, B. B.Akangemndeckoe muceMo. Jlekcuka. Developing Academic Literacy : yueOHOe
nocobue 1 OakanaBpuara U Maructparypsl / B. B. Mensiino, H. A. Tynskosa, C. B.
YyMHIKHH. — 2-€ U37., HcTp. U jor. — Mocksa : M3natensctBo FOpaiit, 2019. — 240 ¢. —
(baxanaBp u maructp. Akanemuueckuit kypc). — ISBN 978-5-534-01656-7. — Tekcer :
anektpounsii // DBC FOpaiit [caiit]. — URL:https://biblio-online.ru/bcode/437602

JAOIMOJHHUTEC/JIbHBIC:


https://znanium.com/catalog/product/455596
https://biblio-online.ru/bcode/433465
https://biblio-online.ru/bcode/437602
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1. EscrokoBa, E. H.Aurnuiickuii s3pik. Reading and Discussion: yae6uoe mocobwue st By30B / E.
H. EBciokoga, I'. JI. PytkoBckas, O. U. Tapanenko. — 2-e u3n., ucnp. u gon. — Mocksa :
NznarensctBo IOpaiit, 2019. — 147 ¢. — (YuuBepcuretsl Poccun). — ISBN 978-5-534-
07996-8. — Tekcrt : anexkrponnsiii // DBC FOpaiit [caiiT]. — URL:https://biblio-
online.ru/bcode/438983

2. TaBpuioB, A. H. Aurnuiickuii si3eik. PasroBopHas peus. Modern American English.
Communication Gambits: yue6uuk u npaktukym mjist By3o08 / A. H. I'aBpuitos, JI. I1.
Hanunenko. — 2-e u3 ., ucnp. u gom. — Mocksa : M3garensctBo FOpaiit, 2019. — 129 ¢. —
(ABTopckuii yueOHuk). — ISBN 978-5-534-09168-7. — Tekct : anekrponnsiii // 3bC KOpaiit
[caiit]. — URL:https://biblio-online.ru/bcode/427335.

6.2 IlepeuyeHb pecypcoB HH(POPMALMOHHO-TEJIEKOMMYHUKAIMOHHOM ceTH « AHTEepHET».

HanunonaneHast ssnextponHnas 6ubnmuorexa (HO5) www.rusneb.ru

ELibrary.ru Hay4unast anekrponnas 6udianoreka www.elibrary.ru

Dnektponnas oubarorexa Grebennikon.ru www.grebennikon.ru

Cambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

Taylor and Francis

JSTOR

1. Lingvo-online.  [Dnekrponublii  pecypc]. —  DIekTpoH. JaH.— Pexum  mocryma:
https://www.lingvolive.com/

2. Macmillan Dictionary. [D7eKTpoHHBIH pecypc]. — OJEeKTpoH. HaH.— PexuM gocTyma:
https://www.macmillandictionary.com/

3. Britannica. [OneKkTpoHHBII  pecypc]. —  OnekTpoH.  gaH.—  Pexum  poctyna:
https://www.britannica.com/

4. Longman Dictionary of Contemporary English. [Onektponnsiii pecypc]. — DIeKTpoH. qaH.— Pexum
nocryma: https://www.ldoceonline.com/

5. Znanium. [OnekTpoHHbIii pecypc]. — DiaekTpoH. qaH.— Pexum nocrymna: https://znanium.com/

6. IOpaiit. [DnekTpoHHBIN pecypc]. — DnekTpoH. naH.— Pexxum noctyma: https://urait.ru/

7. Liber.rsuh. [DnektponHsIii pecypc]. — DnekTpoH. aaH.— Pexxum mocryna: http://liber.rsuh.ru/

7. MaTepI/IaJIbHO-TeXHI/I‘leCKOC odecrneyeHue AUCHHUIIIIMHBI

CocraB nporpaMMHOTO 00ECTICUCHHS .
IIpu nposedenuu 3anamuii 6e3 cneyuanvrozo 110 (moavko demoncmpayus npesenmayuti, nn.3-9
He0bX00uMo yoanums)
1. Windows
2. Microsoft Office
3. Adobe Master Collection
4. AutoCAD
5. Archicad
6. SPSS Statisctics
7.  OC «Anpt OOGpa3oBaHue»
8. Visual Studio
9. Adobe Creative Cloud
10. Kaspersky Endpoint Security


https://biblio-online.ru/bcode/438983
https://biblio-online.ru/bcode/438983
https://biblio-online.ru/bcode/427335
https://www.macmillandictionary.com/
http://liber.rsuh.ru/
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8. O0ecnieueHne 00pa3oBaTEIbLHOIO MpoLecca JJIsl JUIl ¢ OTPAHNYEHHBIMH BO3MOKHOCTAMH
310POBbSI H HHBAJINI0B

B xozme peamuzaumy JUCHUIUIMHBL HCIIOJIB3YIOTCS CIEAYIOLIUE JIONOJHUTEIBHBIE METO/BI
o0yuyeHMsl, TEKYLIEro KOHTPOJS YCIEBAaEMOCTH M IPOMEXKYTOUHOW arTecTallud OO0ydaroluxcs B
3aBUCUMOCTH OT UX WHIMBHUIYaTbHBIX 0COOCHHOCTEMH:

® Uil CJEMBIX W CIA0OBUIAIIUX: JIEKIUM O(QOPMIISIIOTCS B BHJE AJIEKTPOHHOTO JOKYMEHTa,
JOCTYITHOTO C TIOMOIIbIO KOMITBIOTEPA CO CIIEHUAIM3UPOBAHHBIM TPOTPAMMHBIM 00€CIIEUECHUEM;
IIUCbMEHHBIE 3a/1aHUS BBINOJIHAIOTCA HA KOMIBIOTEpE CO CHELUAIN3UPOBAHHBIM IPOIPAMMHBIM
o0ecriedyeHneM WM MOTYT OBITh 3aMEHEHbl YCTHBIM OTBETOM; OOECIICYMBACTCS WHIMBHIYaIbHOE
paBHOMepHOe ocBelieHue He MeHee 300 JIOKc; sl BBINOJHEHMs 3aJaHusl IpU HEOoOXOAMMOCTH
IIPEIOCTABIIAECTCS YBEIMUMBAIOIIEE YCTPOMCTBO; BO3MOXKHO TAaKXKE€ HCIIOJIb30BAHUE COOCTBEHHBIX
YBEJIMYMBAIOLINX YCTPONCTB; NMCbMEHHBIE 3aJaHUs 0(OPMIIAIOTCS YBEIMYEHHBIM HIPU(TOM; SK3aMEH
1 3a4€T MPOBOAATCS B YCTHON (pOpME MIIM BBITOJIHSIOTCS B MMCbMEHHOM (popMe Ha KOMIIbIOTEpE.

® Ul TIIyXUX M CIIA0OCHBIIAIINX: JIGKIUU OQOPMIISIOTCS B BHJE DJIEKTPOHHOTO JIOKYMEHTa,
au00  IpeaocTaBiseTcsl  3BYKOYCHJIMBAMOIIAS — anmapaTypa HMHAWBUAYAJIBHOTO  IOJb30BaHMUS;
MUCHbMEHHBIC 33JaHUsl BBIOJNHSIOTCS HA KOMITBIOTEpPE B MUCBMEHHOH (opme; sK3aMeH U 3auéT
IIPOBOJIATCS B MUCBMEHHOM (hopMe Ha KOMIIBIOTEPE; BO3ZMOKHO IIPOBEICHUE B (POpME TeCTUPOBAHMUSL.

® Ul JIMLl C HapyLIEHUSIMU OINOPHO-JBUTATEIBHOIO ammapara: JIEKIUU Oo(GOopMIISIIOTCS B BHJIE
ANEKTPOHHOTO JOKYMEHTa, JOCTYHMHOIO C IIOMOLIbI0 KOMIBIOTEPA CO CHEIHAIN3HPOBAHHBIM
[IPOrpaMMHBIM  OO€CIieYeHHEeM; IHChbMEHHbIC 3a/laHUsl  BBINOJIHAIOTCS Ha KOMIIBIOTEpE CO
CHEHaATM3UPOBAHHBIM NIPOrPAMMHBIM 00€CIIEUEHUEM; 3K3aMEeH U 3a4€T IPOBOASTCS B YCTHOU (hopme
WJIH BBINOJIHAIOTCS B MUCbMEHHOM (popMe Ha KoMIbroTepe.

[Ipu HEOOXOIMMOCTH NPEyCMaTPUBAETCS YBEIMUEHNUE BPEMEHH IS [TOJITOTOBKH OTBETA.

[Iponienypa mpoBeneHHs MPOMEKYTOYHOM arTecTalMy JUid OOy4aroIUXCsl YCTaHABIMBAETCS C
Y4ETOM MX MHIUBHIYaTBHBIX NMCUX0(U3ndecKknx ocobeHHocteil. [IpomMexxyTouHast arrecTaust MOXKeT
IIPOBOAMUTHCS B HECKOJIBKO 3TAIIOB.

[Ipn npoBeaeHMHM TpoUENYpHl OLEHUBAHUS pPE3YyIbTaTOB OOy4EHHUs IpeaycMarpuBaeTcs
HCTOJIb30BaHNE TEXHUYECKUX CPEICTB, HEOOXOJUMBIX B CBS3M C MHAWBUIYAIbHBIMU OCOOCHHOCTSIMU
oOyyarommxcsi. OTH CpeACTBA MOTYT OBbITh MpPEAOCTAaBICHbBl YHUBEPCUTETOM, WJIH MOTYT
HCIOJIb30BaThCsl COOCTBEHHBIE TEXHUUECKUE CPECTBA.

[IpoBenenue npoueaypbl OLEHUBAHUS PE3yIbTaTOB OOYUYEHHs JOMYCKAeTCsl ¢ MCIOJIb30BAHUEM
JMCTAaHIIMOHHBIX 00pa30BaTeIbHBIX TEXHOJIOTHH.

ObecneunBaeTcst 10CTyll K HMHGOPMAMOHHBIM U OuOIMOrpaduueckuM pecypcaM B CETH
WuTepHer [uist Kaxx0ro odydaromnierocs B popmax, aJanTUPOBAHHBIX K OTPAHUYEHUSAM UX 3/10pPOBbS U
BOCHPHUATHS HH(OPMALINU:

e UIsl CIENBbIX M CHA0OBUIAIIMX: B IE€YAaTHOM ¢opMme yBEIWYEHHBIM LIPUPTOM, B (opme
3JIEKTPOHHOTO IOKYMEHTa, B (hopMme aynnodaiina.

® JUUIsl TIIyXUX U CJIa0OCIBIIAIUX: B Te4aTHOU opme, B GopMe IEKTPOHHOTO JOKYMEHTA.

® /1151 00YYarOLIMXCSl C HApyIICHUsIMU ONOPHO-ABUraTeIbHOIO anmapara: B IeyaTHOH ¢opme, B
(dhopme 2IEeKTPOHHOTO JOKYMEHTa, B popMme aynunodaiina.

VY4eOHble aylIUTOpUU AJII BCEX BHUJIOB KOHTAKTHOM M CaMOCTOSITENbHON paboThl, HayuyHas
O6ubnuoTeka M WHBIE TMOMENIEHHs Ui OOY4YEeHHs OCHAIEHBbl CIEHUATbHBIM O00O0pYyZOBaHUEM U
y4eOHBIMH MECTaMU C TEXHUYECKUMHU CpPeICTBaMU O0yUEHHUS:

® sl CIIENBIX U CJIa0OBUSIIUX: YCTPOUCTBOM JJIsi CKAHUPOBAHMS M uTeHUs ¢ Kamepoid SARA
CE; nucruteem bpaitng PAC Mate 20; npuntepom bpaiinsg EmBraille ViewPlus;

oIl TIHYXUX M CHAa0OCHBIIIAIIUX: ABTOMAaTH3MPOBAaHHBIM pabouynM MecTOM [UIsl JIIOAeH ¢
HapylUIeHHEM CiIyXa U c1ab0CHbIIaliX; aKyCTUYECKUI YCUIIUTEIh U KOJIOHKH;
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o1 OOyYarOIMXCS C HApyWIEHWSMHU OIOPHO-ABUTATEILHOTO ammnapaTa: IepeaBUKHBIMH,

perynupyeMbiMu 3proHomMuueckumu napramMmu CHU-1; KOMIBIOTEpHON TEXHUKOM CO ClEeHHaIbHBIM
MIPOrpaMMHBIM 00ecTIeYeHUEM.

9. MeTtoauyeckne MaTepHaJIbI

9.1 Mnanbl ceMUHAPCKUX/ MPAKTHYECKHUX/ JIA0OPATOPHBIX 3aHATHIA

Ilian npakTHYeCKUX 3aHATHI

Paznea 1.
Tema 1: Human Resource Management. Human capital. The 4 Ps of HR. Major trends

and challenges in HR

Paul

Ayoumopnasn paboma (2 u)
Emmerson. Business Vocabulary Builder. Unit 33

Enterprise Coursebook Intermediate “Jobs. People” P.p. 6-17

Speaking: Jobs. HR managements: key terms.

Listening: Job Interview, Advice on how to get a job.

Grammar: Present Simple, Present Continuous, Present Perfect, Present Perfect-Continuous.
Enterprise Grammar book Intermediate P.p. 4-11.

Camocmoamenvnas padoma (4u)

Grammar: Murphy, English Grammar in Use. Intermediate. Unit 1-4, 7-12

Round-up 6. Pp. 3-8

Video lecture by A. Trost. Lecture 1. http://www.armintrost.de

Enterprise Workbook Intermediate P.p. 4-11

HR acronyms: https://www.thebalancecareers.com/human-resources-acronyms-1918214

wrh e
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Tembl 014 KOHMPOIBHBIX PAOOM, MEKYULUX, NPOMEHCYMOUHBIX AMMECMAUUIL:
What is HR management? Human Capital?
What are the major trends in HR today? What are the biggest challenges? Why?
If you are working, explain two or three biggest risks that your company currently faces. If
you aren’t working, tell the group about someone you know who has a job.
How to get the job of your dream.
How to create a good impression.
Your first interview. Who would you rather work for?
What questions do you think an interviewer and an applicant could ask at a job interview?
- Can you describe a typical day for someone in this position?
- What is the top priority of the person who accepts this job?
- What are the day-to-day expectations and responsibilities of this job?
- Can you discuss your take on the company's corporate culture?
- What are the company's values?
- How would you characterize the management philosophy of this organization?
- Does the organization support ongoing training and education for employees to stay
current in their fields?
- What do you think is the greatest opportunity facing the organization in the near future?
The biggest threat?
- Is there a formal process for advancement within the organization?
- What are the traits and skills of people who are the most successful within the
organization?


http://www.armintrost.de/
https://www.thebalancecareers.com/human-resources-acronyms-1918214
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Tema 2: Organizational Structure and Recruitment

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 14
Ian MacKenzie. English for Business Studies. Student’s. Unit 3.

Reading: Company structure.

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.
Grammar: Past Simple, Past Continuous, Past Perfect, Past Perfect-Continuous.

Camocmoamenvhnas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 5-6, 13-18
Round-up 6. Pp. 8-12
Video lecture by A. Trost. Lecture 2-1. http://www.armintrost.de

Temvl 011 KOHMPONALHBIX PAOOM, MEKYULUX, NPOMEIHCYMOUHBIX AMMECMAUUIL:

1. How do you think the day-to-day work of a purchasing manager is different from the work of
other managers in the fields of production and operation?

What company structures do you know? What do they depend on?

Describe any of the following organizational structures: functional, divisional, matrix, flat?
Give examples.

What is the main advantage of a chain of command?

In what ways can dividing a business functionally cause problems?

What is the potential disadvantage of a matrix management system?

Under what circumstances might teams not be effective?

Do you prefer to work in a big firm or a small company?

What benefit of working in a big company can you think of?

10 Why do some people prefer to work in a small company?

11. What are the main recruitment strategies?

12. What stages of recruitment are there?

13. Role-play a job interview.

wmn
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Tema 3: Pay and Benefits

Ayoumopnas paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 34
Ian MacKenzie. English for Business Studies. Student’s. Unit 5.

Reading: Company structure.

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.

Grammar: Future Simple, Future Continuous, Future Perfect, Present tenses used to express the
future, to be going to do sth

Camocmoamenvhas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 19-25
Round-up 6. Pp. 12-15
Video lecture by A. Trost. Lecture 2-2. http://www.armintrost.de



http://www.armintrost.de/
http://www.armintrost.de/
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Temwt 014 KOHMPOILHBIX PAOON, MEKYUIUX, RPOMENHCYMOUHBIX AMMECMAYUIL:
How important is pay? Would you work in a creative, satisfying job if the pay wasn't very
good?
What do you think about performance-related pay? What pros and cons of performance-
related pay can you think of?
Are you paid what you are worth? Imagine that you are talking to your boss trying to
persuade them to pay you more. (You have been invited to join another company, so you are
speaking from a position of strength.) Explain why they should pay you more.
What is job security? How important is it to you?
What extra benefits do companies in Great Britain usually offer? What about Russia?

Tema 4: Issues in the Workplace

Ayoumopnas paboma (2 u)

Paul Emmerson. Business VVocabulary Builder. Unit 35

Ian MacKenzie. English for Business Studies. Student’s. Unit 4.

Reading: Business across cultures. Women in Business.

Speaking: Dealing with harassment and bullying at work. Glass ceiling. Whistle-blowing.
Grammar: Types of questions.

Camocmoamenvhasn paboma (4u)

Grammar: Murphy, English Grammar in Use. Intermediate. Units 49-52
Round-up 6. Pp. 214-224

Video lecture by A. Trost. Lecture 3. http://www.armintrost.de

Reading comprehension: 3 Scenarios When Communicating Online Is Not Right
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272

ko

o

Tembl 011 KOHMPONABLHBIX PAOON, MEKYUWUX, RPOMEHCYMOYHBIX AMMECMAUUIL:

What issues in the workplace do HR managers usually have to deal with?

What informal ways do you know to resolve small issues in the work place?

Give examples of misconduct that leads to dismissal.

How can HR managers prevent conflicts and other problems related to work?

What should employees do if there is too much unpaid unofficial overtime? What can you
recommend?

Imagine that you witness a fraud or bribery in the office? What are you going to do?

Tema 5: Employee retention strategies. Employee turnover.

Ayoumopnas paboma (2 u)

Paul Emmerson. Business VVocabulary Builder. Unit 36
Ian MacKenzie. English for Business Studies. Student’s. Unit 2.

Reading: Managers and motivation. Theories of motivation.
Speaking: Why do people decide to leave/change jobs?
Grammar: Reported speech

Camocmoamenvhan paboma (4u)

Grammar: Murphy, English Grammar in Use. Intermediate. Units 47-48
Round-up 6. Pp. 125-138
Video lecture by A. Trost. Lecture 4. http://www.armintrost.de



http://www.armintrost.de/
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272
http://www.armintrost.de/
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Tembl 014 KOHMPOJILHBIX PAOOM, MEKYULUX, NPOMEHCYMOUHBIX AMMECMAUUIL:

Why do people decide to leave/change jobs?
What is stuff turnover? Why does it occur? What are the costs of staff turnover?
How can employees be retained?
Look through the following situations. What do they possibly indicate? What would you do
about the problem as ah HR specialist?

— Sudden performance drop

— Frequent short-term absence

— Reduced social interaction and isolation

— Frequent complaints

— Glorify other companies

— Reduced willingness to take over responsibility

Pessimism about future perspective

5. What retention strategies do you know?
6. Have you ever changed jobs? Tell the group about your experience.

el N =

Tema 6: Management Styles. Motivation

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 7
Ian MacKenzie. English for Business Studies. Student’s. Unit 1.
Reading: Management styles. Qualities or skill?

Speaking: Good managers are born, not made. Do agree or disagree?
Grammar: Modal verbs

Camocmoamenvnas padboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 26-37
Round-up 6. Pp. 35-45
Video lecture by A. Trost. Lecture 5. http://www.armintrost.de

Tembl 014 KOHMPOIBHBIX PAOOM, MEKYULUX, NPOMENHCYMOUHBIX AMMECayUiL:
What do you think is your personal management style? Why?
Do you agree with the statement: “Good managers are born, not made”?
What personal qualities are necessary in order to be an efficient manager?
Draw a mind map of your own personal management qualities. Put yourself in the middle.
Then show and describe the map to the group.
5. Do you have an icon among famous managers (real or fictional)? Who do you think could be a
role model for you and those who want to learn how to manage people?

PoNbE

Tema 7: Telephoning

Ayoumopnas paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 39-44
Speaking and role-play: Telephoning: making and taking calls, messages, checking, clarifying,
active listening, arranging a meeting, and complaints.
Grammar: Passive

Camocmoamenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 42-46
Round-up 6. Pp. 108-120

Tembt 0151 KOHMPOABLHBIX PAOON, MEKYULUX, NPOMENHCYMOUHBIX AMMECMAYUTL:


http://www.armintrost.de/
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Role play:
1. A dialogue between a customer and a supplier to make a complaint;
2. two businesspeople to arrange a meeting;
3. asales manager and a customer to change an arrangement;
4. asecretary and a hotel manager to make a reservation;
5. asecretary and a hotel manager to change a reservation;
6. two colleagues to tell them good news.

Tema 8: Emails

Ayoumopnas paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 45-49
Ian MacKenzie. English for Business Studies. Student’s book. P. 185-188
Reading: How to write a professional email .
Writing: Emails - internal, and commercial. Customer issues, arranging a visit/meeting.
Grammar: Conditionals

Camocmosamenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 38-41
Round-up 6. Pp. 141-150

Tembl 014 KOHMPOIBHBIX PAOOM, MEKYULUX, NPOMENHCYMOUHBIX AMMECAUUIL:

Write the following types of emails:

1. Host makes an invitation
Guest accepts
Guest contacts a hotel and tells host the details
Host confirms everything
An internal email in order to invite colleagues to a meeting (with an attachment)
A reply to an invitation. Polite refusal.

ook wm

Tema 9: Meetings and negotiations

Ayoumopnas paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 118-132
Reading: How to make a business report. How to lead a meeting.
Speaking, role-play: How to voice your opinion; how to lead a meeting; how to conduct negotiations.
Grammar: Relative clauses

Camocmoamenvnas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 92-97
Round-up 6. Pp. 77-90

Temvl 012 KOHMPONLHBIX PAOOM, MEKYUWUX, NPOMEIHCYMOUHBIX AMMECMAUUIL:

What do you think when you hear the word “negotiation”?

What is the difference between negotiation and bargaining?

What stages of a negotiation are there?

Role-play one of the following situations between a supplier and a customer:

To negotiate the price of the batch; a discount; the terms of delivery; the terms of
payment.

agbrwpnE

Tema 10: Making Presentations
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Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 51-56
Ian MacKenzie. English for Business Studies. Student’s book. P. 181-184
Reading: How to give a good presentation
Speaking, role-play: Present your company (ppt)
Grammar: Adjectives and adverbs. Degrees of comparison

Camocmoamenvhas paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 98-108
Round-up 6. Pp. 49-66
Writing: Find an article about business written in your language (in a magazine, newspaper or
online) which contains at least one graph. It has to be one that describes a trend or development.
Write four or five sentences in English describing the trend.

Temwt 012 KOHMPOILHBIX PAOON, MEKYUIUX, RPOMENHCYMOUHBIX AMMECMAYUIL:
Choose a real-life general-interest topic that shows a trend over several years. Draw an
approximate graph. Prepare a speech describing the graph and the development of the object
(such as house prices, the rate of dollar against ruble, reading/sporting activities and habits etc).

Tema 11: HR Strategy and Planning

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 36-38
Ian MacKenzie. English for Business Studies. Student’s book. P. 124
Reading: Your career, you background, your job.
Listening: Interview with a management trainee
Grammar: Countable and uncountable nouns

Camocmoamenvnas pavboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 69-71
Round-up 6. Pp. 162-177
Video lecture 6: http://www.armintrost.de

Tembl 014 KOHMPOIBLHBIX PAOOM, MEKYULUX, RPOMENHCYMOUHBIX AMMECAUUIL:
Cost per hire: what costs should be considered in recruitment?
Why and how are indicator systems used in HR and what are typical examples?
How are indicators defined and implemented?
What is the added value of employees and how can it be estimated?
Is it possible to estimate the ROI of large-scale investments in Human Resource Management?

orwdPE

Tema 12: Workforce planning: quantitative and operational methods.

Ayoumopnas paooma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 23
Reading: What Are the Steps in Effective Workforce Planning?
http://www.humanresourcestoday.com
Speaking: Strategic planning techniques
Grammar: Make, do get, have



http://www.armintrost.de/
http://www.humanresourcestoday.com/
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Camocmoamenvhas paboma (4u)

Grammar: Murphy, English Grammar in Use. Intermediate. Units 142-145
Round-up 6. Pp. 240-243
Video lecture 7: http://www.armintrost.de

Reading comprehension: How to create your HR plan

https://hrtrendinstitute.com

el N =

Tembl 014 KOHMPOJILHBIX PAOOM, MEKYULUX, NPOMEHCYMOUHBIX AMMECMAyUL:
Strategic workforce planning and its components.
How to map and measure the employee journey
Personalization by measuring individual preferences
HR planning and required budget.

Tema 13: Hiring: internal and external. Contingent workforce. Job ads. Career fairs.
Executive search.

Ayoumopnasn paboma (2 u)

lan MacKenzie. English for Business Studies. Student’s book. Unit 25
Reading: Want Your Business To Thrive? Cultivate Your External Talent
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys

Speaking, role-play: Types of interviews. Headhunting.

Grammar: the Infinitive

Camocmoamenvhasn paboma (4u)

Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 8: http://www.armintrost.de

Reading comprehension: How to Ace a Telephone Job Interview

https://www.thebalancecareers.com/

PoNbE

Tembl 014 KOHMPOIBHBIX PAOOM, MEKYULUX, RPOMENHCYMOUHBIX AMMECMAayUiL:
Pros and cons of internal and external hiring
What is contingent workforce? When and why do companies use it?
How can companies attract workforce at career fairs?
Job ads and its various aspects: Employee Value Proposition, Job-ID, Location, Social Media,
Tasks and Responsibilities, Requirements, Education, Competencies, Attractive aspects,
Application, Send-to-friend

Tema 14: Building an Employer Brand

Ayoumopnas paboma (2 u)

Paul Emmerson. Business VVocabulary Builder. Units 20

lan MacKenzie. English for Business Studies. Student’s book. Units 11
Listening: Employer image as a competitive advantage

Speaking (discussion): How can a company create an attractive image

Grammar: Gerund

Camocmoamenvhas paboma (4u)

Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27


http://www.armintrost.de/
https://hrtrendinstitute.com/
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
http://www.armintrost.de/
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Video lecture 9: http://www.armintrost.de

Reading comprehension and vocabulary: Paul Emmerson. Business VVocabulary Builder. Unit 4
Ian MacKenzie. English for Business Studies. Student’s book. Units 12

Tembl 01 KOHMPOJILHBIX PAOOM, MEKYULUX, NPOMEHCYMOUHBIX AMMECAyUIL:
What does the traditional approach in recruiting look like?
2. How is a company able to position and present itself as an attractive place to work through
building an employer brand?
Which active search strategies help companies to find and approach passive candidates?
How can companies retain promising and talented candidates?
How is product brand correlated with employer attributes?

=

ok w

Tema 15: Candidate Selection. Recruiting risks. Job-position-employee. Job Architecture.
Content and Purpose of Job Analysis.

Ayoumopnasn paboma (2 u)
Ian MacKenzie. English for Business Studies. Student’s book. Unit 3, 10
Reading: How to minimise risks and recruitment costs when hiring new talent
https://businessadvice.co.uk/hr/recruitment
Listening: Selecting and training staff. (lan MacKenzie. English for Business Studies. Student’s
book. Unit 10)
Speaking, role-play: Hotel chain in danger
Grammar: Pronouns

Camocmoamenvhan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 10: http://www.armintrost.de

Writing (summary): The hidden costs that reveal the value of employee retention

https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-
retention/

Temwt 012 KOHMPOIALHBIX PAOOM, MEKYUIUX, NPOMENCYHOUHBIX AMMECMAUUIL:
Active, passive and non-seeking candidates.
Segmentation of candidates.
Active and passive ways of talent sourcing.
Campus recruiting roles and measures.
Social networks as a source of candidates.
Employee referral programs.
Guerilla recruiting.

NookrwnpE

Tema 16: Training courses: fields of application, approaches, methods, planning and
development of a course. Formal vs informal learning

Ayoumopnas paboma (2 u)
Reading: Just-in-Time Learning Enables Quick Access to Information
https://www.shrm.org
Speaking: Why do you think professional and personal trainings are popular these days?
Grammar: Determiners

Camocmoamenvhan paboma (4u)


http://www.armintrost.de/
https://businessadvice.co.uk/hr/recruitment
http://www.armintrost.de/
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-retention/
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Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 11: http://www.armintrost.de

Writing (essay): Advantages and disadvantages of “on-the-job” and “off-the-job” trainings.

Tembl 012 KOHMPONALHBIX PAOOM, MEKYULUX, RPOMENHCYMOYUHBIX AMMECMAYUIL’

=

What can be learned through training?

In which coporate fields are training courses typically used?
3. How can a training-event be designed and devloped in order to meet predefined learning
objectives?

How to ensure employees transfer what they have learned during training into real life?

N
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Tema 17: Performance management. BARS. Performance potential grid. Career
paths/ladders

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 8
Reading: What do managers manage?
Speaking: How to evaluate staff performance?
Grammar: Articles

Camocmoamenvnas padoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 72-76
Round-up 6. Pp. 165-175
Video lecture 12: http://www.armintrost.de

Temobt 0na Konmpwzbnbtxpaﬁom, MEKyuiux, nPOMENCYmMOo4HblX ammecmaum?:
What are your talents?
What are your biggest strengths and weaknesses?
Who could support your future career development?
What could be you next, realistic career-move?
Which working conditions are important to you?
What do you really like to do?
What is your ultimate career goal?
To achieve your goals, which additional experience could help?

ONoGa~WNE

How do modern media and working conditions influence the way people learn in a company?

Tema 18: Work-life balance. Working hours. Flexible working structures. Teleworking.

Spaces and structures. Non-territorial workplace.

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 8, p. 20
Reading: Four Secrets to a Successful Job Share
https://www.thebalancecareers.com
Speaking, role-play: What is the best work-life balance scheme for you?
Grammar: Linking words

Camocmoamenvhas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 113-120
Round-up 6. Pp. 77-104


http://www.armintrost.de/
http://www.armintrost.de/
https://www.thebalancecareers.com/
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Video lecture 13: http://www.armintrost.de

Tembl 014 KOHMPOJILHBIX PAOOM, MEKYULUX, NPOMEHCYMOUHBIX AMMECMAUUIL:
What characterizes modern work and what will be the future of work?
In this particular context how do work-life-balance and working hours matter?
Can employee surveys help to improve working conditions?
How can a company strategically strengthen its employer attractiveness?

el N =

Tema 19: Social Media in HR. Web 2.0. Social network analysis. Ways of SM usage.
Ayoumopnasn paboma (2 u)

Reading: “By becoming more digital, HR can become more human”
https://hrtrendinstitute.com

Speaking: Social networking sites can make or break your career.
Grammar: Phrasal verbs

Camocmoamensnan paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 132-136
Round-up 6. Pp. 238-245

Video lecture 14: http://www.armintrost.de

Tembl 014 KOHMPOIBLHBIX PAOOM, MEKYULUX, NPOMENHCYMOUHBIX AMMECAyUiL:
To what degree does the executive board impact social media usage inside the company?
Which chances and risks are seen by the executive board related to social media usage?
Is the company culture driven by openness and trust?
Is there a natural affinity and activity towards social media among the employees and the
company ‘s social environment?
5. Are there any real opportunities related to social media usage?

PohdE

Tema 20: HR-IT. Expert systems and user systems. Human Capital Management
Software: modern trends.

Ayoumopnasn paboma (2 u)
Reading: 1) Useful Personal Tech for HR Professionals
2) Hiring Tech Has Potential, but Beware Automation Bias
https://hrtrendinstitute.com
https://www.shrm.org
Grammar: Phrasal verbs

Camocmoamensnan paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 137-145
Round-up 6. Pp. 238-245

Video lecture 15: http://www.armintrost.de

Tembl 014 KOHMPOJILHBIX PAOOM, MEKYULUX, NPOMEHCYMOUHBIX AMMECMAUUIL:
1. What are major IT-solutions in HR?
2. What is the difference between expert-systems and user-systems?


http://www.armintrost.de/
https://hrtrendinstitute.com/
http://www.armintrost.de/
https://hrtrendinstitute.com/
https://www.shrm.org/
http://www.armintrost.de/
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3. What are major functionalities of HR IT-solutions in fields like recruiting or learning?
4. What are future trends in HR-1T?
5. Pros and cons of hiring automation.

HUcToyHuKHM U JIuTepatypa:

1. Xamunosa JI.A. English for Students of Economics: yueOHHK aHTTIMHCKOTO S3bIKA JUIS
CTYJEHTOB SKOHOMHMYECKHUX CIIeUaIbHOCTEeH. 4-¢ U3, JOIOJIH.U nepepald. PekomennarenbHbIN
rpu¢ Munobpuayku Poccuiickoit @enepauuu. - M.: DOPYM: UHOPA-M., 2015. 382 ¢

2. Paul Emmerson. Business VVocabuary Builder. Intermediate to Upper-Intermediate. Macmillan.
2013. 176 p.

3. Sweeney S. English for Business Communication. Student’s Book. Cambridge: Cambridge
University Press, 2005. 176 p.

4. http://www.armintrost.de

9.2 MeToauueckue PEKOMEHAAIUH MO MOATOTOBKE MUCHbMECHHBIX paﬁoT

[TuceMeHHbIE pabOTHI SIBISIIOTCSL Kak (opMoil oOyueHus, Tak U (pOpMON KOHTpPOJS 3HAHUH,
YMEHUH 1 HaBBIKOB o0yyaromuxcs. Llenu BoInoaHeHus paboT:

— cucTeMaTH3alus, 3aKperyieHue U yrilyOJieHue TeOpETUYECKUX 3HaHUN U YMEHUN NPUMEHSTh
UX JUISl pELICHHs] KOHKPETHBIX MPAaKTUYECKUX 3a/1a4;

— pa3BUTHE HAaBBHIKOB pabOThl C TEKCTOM (aHHOTHpPOBaHHE, pedepUpOBaHUE, JIOTHKO-
CMBICIIOBOM M CPABHUTEJBHBIM aHAJIN3 TEKCTA, HAIIMCAHUE aHAJIUTHYECKOTO U apryMEHTHPOBAHHOIO
BHJIOB 3CCE);

— pa3BUTUE HABBIKOB CaMOCTOATENIbHOM Hay4yHOH palOoThl (IUIaHUPOBAaHHE U IPOBEJCHHE
UCClIeI0BaHMsl, pabdoTa ¢ HAYyYHOM M CIPAaBOYHON JMUTEpaTypod, HHTEpIpEeTalus IO0JTyYEHHbIX
pe3yJIbTaTOB, UX MIPABUIILHOE U3JI0KEHUE U OpopMIIeHHUE).

KonuuectBO M mepedyeHb KOHTPOJIBHBIX padOT YCTaHABIMBACTCSI COOTBETCTBYIOIIMMHU
yueOHBIMU IUIAHAMHU 10 CIIELUAIbHOCTH, YTBEPKACHHBIMU B YueOHOM ynpasinenuu PITY. Tematuka
KOHTPOJBbHBIX pabOT pa3pabaTbIBaeTCsl MpenoAaBaTesieM, BeAyLUIUM JUCHUILUIMHY «/JlernoBoit
MHOCTPAHHBIN S3BIK».

Kontponbnas paboTta mpencraBiser co00M MUCHMEHHBIA JIEKCUKO-TPAMMATHYECKUM TECT Ha
BONpPOC (pelieHne S3bIKOBOM 3a/1a4M WIIM BBINOJHEHHE KOHKPETHOIO 3a/1aHus), KOTOPbIA U3ydyaercs B
pamkax mucuuruinHbel. CoznepikaHue OTBETa Ha MOCTaBJIEHHBIM BOMPOC BKIIIOYAET: MOKA3 CTYJIEHTOM
3HAHUA TEOPUU U YMEHUE NIPUMEHSATH 3Ty TEOPHIO HA NIPAKTHUKE.

9.3 Uuble maTepuaibl

Bocnurtanue mnpodeccroHanbHON $3BIKOBOM JIMYHOCTH IpennoiaraeT (GopMHUpOBaHUE Y
CTYJEHTOB YMEHM M HaBBIKOB TIOHMCKAa, OTOOpa W aHanu3a HeoOXxoaumou uHdopmaruu, eé
a/JIeKBaTHOW MHTEpPHpPETAllMd U KOPPEKTHOTO U3JIOKEHUS HA aHIJIMICKOM $3bIKe (YCTHOTO WM
MUCHbMEHHOTO0).

[Ipe3eHTamnus CTyJI€HUYECKHUX JTOKJIAA0B U pedepaToB OCYMIECTBISICTCS B X0/ YU4eOHBIX
npecc-KoH(pEepeHI N, «KPYTIIBIX CTOJIOB» U CEMUHAPCKUX 3aHATHH, LENbI0 MPOBEIEHUS KOTOPBIX
SBJISIETCS Pa3BUTHE M COBEPLICHCTBOBAHHME CJOXHBIX YMEHHMI M HAaBBIKOB JI€JIOBOTO OOIIEHUS B
CUTyallMsIX, MaKCHUMaJbHO MpPHOIMKEHHBIX K Oyaymeid npodeccHOHaTbHOW —JeATENbHOCTH
CTYJEHTOB.

Taxast opranu3zanus yueOHOro mpoijecca npeaycMaTpuBaeT pelieHne psijga KOHKPETHBIX
3a/1ay:

1) 3akperuieHHe  HaBBIKOB  KOPPEKTHOTO  JIGKCHKO-TPAMMATH4eCKOro  o(opMIICHHS
BBICKa3bIBAaHUM,
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2) Bocruranue KyJabTypbl MEKINIHOCTHOTO OOILCHHS;

3)DopmupoBanue M10JIO)KUTEIBHON CaMOOLICHKHU KaK CJIEJICTBUE YCHEIIHOT0
UCIOJIb30BaHUS 3HAHUH B MPOLIECCE MHOSA3BIYHOTO OOLIEHMS;

4) CoBeplLICHCTBOBAHUE YMEHHMH W HaBBIKOB CaMOCTOSTEIBHOW pabOThl C JIMTEPATypoOid
10 CHELUAILHOCTH;

5) Pa3Butue ymeHMii 1 HABBIKOB HAYYHO-HCCIICIOBATEIILCKOM pabOTHI.

Kpurepun onenkn

- AKTyaabHOCTb TEMBI

- AHanu3 cuTyaluu, BelJeIeHHE IpobieM

- ITocTanoBka 3amau

- dopmysnpoBaHKEe BEIBOJIOB

— YpoBeHb BlaIcHNUS NHOCTPAHHBIM SI3bIKOM

- ITocnenoBaTenbHOCTb U JIOTHYHOCTD BbICKAa3bIBAHUS

— YMeHue TOYHO U YETKO BhIPaKaTh MbICIb HA HHOCTPAHHOM SI3bIKE
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IIpunoxenune 1. AHHOTAITHSA
paboueii mporpaMMbl JUCIUITIHHBL

AHHOTAIIUS PABOYEN ITPOT'PAMMBI TUCIHUILIAHBI

Heab AuMCUMIUVIMHBI: (OPMHPOBAHWE Y CTYJCHTOB HEOOXOIUMOW KOMMYHUKATHBHOMN
A3BIKOBOM KOMIIETEHIIMH, @ TaKXX€ BBICOKOTO YPOBHS COLIMAJIBHON M MPO(ecCHOHANBbHON aganTanuu,
YTO MpeanoaaraeT GopMupoBaHue BCECTOPOHHE Pa3BUTON JIMYHOCTH, CIIOCOOHON OTBEYATh HA BBI30OBHI
COBPEMEHHOI0 0OIIECTBA M UCIOIb30BATh 3HAHUS, YMEHUS U HAaBBIKH, IIOJY4YEHHBIE B X0/1€ 00YUYEHHUS.

Takast mnpodeccrmoHanbHas TMOATOTOBKA TpeArnoyiaraeT (OpPMHPOBAHHWE Y CTYACHTOB
CIIOCOOHOCTH U TOTOBHOCTH K MEXKYJIbTYPHOM KOMMYHHUKAIMM, HEOOXOOUMON M JOCTATOUHOM AJIs
WCTOJB30BAHUSI ~ WHOCTPAHHOTO  si3pIKa B MPO(GECCHOHATBbHO-KOMMYHHUKATHBHOM,  Hay4HO-
UCCJIEIOBATEILCKOM,  OKCIEPTHO-aHAIUTHYECKOM, PENAKIMOHHO-U3ATENbCKOM M KYyJBTYpHO-
IIPOCBETUTENBCKON JEATENBHOCTH.

3agauu IUCIIUTUINHEL:

. pa3BUTh YMEHHE MMUCbMEHHOI'O (UT€HUE, MMCbMO) U YCTHOIO (TOBOPEHUE, ayIUPOBAHUE)
MHOS3BIYHOTO OOLICHMUS;
o yMeTb coOupaTh, 00pabaTbiBaTh M HHTEPHPETUPOBATH C  HCIOJIb30BAHUEM

COBPCMCHHBIX I/IH(l)OpMaIII/IOHHLIX TEXHOIOT U JAaHHBIC Ha MHOCTPAHHOM SA3BIKC, HCO6XOI[I/IMBI€ JJIA
(bOpMHUPOBaHUS CYKACHHH MO COOTBETCTBYIOUIUM MHPO(MECCHOHAIBHBIM, COLMAIBHBIM, HAYYHBIM H
ATUYECKUM Tpoliiemam;

° OBJIAJACTh HaBbIKaMU Hy6JII/I‘~IHOI71 pCUu U apryMmeHTaiu 11 BEACHUS JUCKYCCUH,

. HAy4YUThCSI aHAJIM3UPOBATh TEKCTHl MPOPECCHOHAILHOIO U COLMAIBHO 3HAYUMOTO
coJiepKaHus, aHHOTUPOBATh U peheprupoBaTh HAYUHYIO JTUTEPATYPY;

® HAy4YUThCS CTPOMTh CBOEC pEYEBOC M HEPEUYCBOC IIOBEJCHHE B COOTBETCTBUU C
COLIMOKYJIBTYPHO# Criei(UKON CTpaHbI U3y4aeMOrO SI3bIKa,;

. OBJIaJIeTh HABBIKAMH IHCHMEHHOI'O U YCTHOTO IEPEBOJa TEKCTOB MPO(ECCHOHATBHON
HAIpPaBJICHHOCTH.

Pa3BuBaromast 1menp 0OydeHHs MpEoiaraeT Takyl OpraHH3aluio 00y4eHUS MWHOCTPAHHOMY
SA3BIKY, KOTAa YYHUTBIBAIOTCSA HMHTCPECHI, HHAWMBUIAYAJIBbHO-JINYHOCTHBIC 0COOEHHOCTH U HOTpe6HOCTI/I
o0y4aeMoro, KOTJa CTYAEHT BBICTYNAeT KakK IIOJHONPABHBIN YYaCTHUK TIporecca oOydeHus,
IMOCTPOCHHOI'0O Ha MNpPHHOUIIAX CO3HATCILHOI'0 IMapTHECPCTBA U B3aI/IMOH€I\/’ICTBI/I$I C ApyrumMu
CTyZIEHTaMH U C IpernojaBareyieM. JTO BeeT K MHTEIUIEKTYaIbHOMY Pa3BUTHIO JIMYHOCTH CTYJ/IEHTA,
OBJIAAICHUIO UM OINPECACICHHBIMH KOTHUTHBHBIMU IpUEMaMU JJId OCYIICCTBIICHUA MO3HaBaTEIbHON
KOMMYHUKAaTHBHOW  JIESITENBHOCTH, (OPMHPOBAHHIO  COLMAIBHO-INYHOCTHBIX  KOMIIETCHIIUH,
Pa3BUTHIO CAaMOCTOSITEILHOCTH CTYJIEHTa, €r0 TBOPYECKOW aKTUBHOCTH, OPraHM30BaHHOCTH, JIMYHOU
OTBETCTBEHHOCTH 3a pe3ysibTaT oOy4deHHus, yMEHUIO paboTaTh B KOMaHjae. BocmuraTenbHOW IENbio
npu OO0y4YEeHMM WHOCTPAaHHOMY SI3bIKY SIBJIsieTCS (OPMHUpPOBAaHUE Y CTyJEHTa MHPOBO33PEHUS,
NPEAINOJIararoliee yBaKUTEIBHOE OTHOLICHWE K JYXOBHBIM IIEHHOCTSM CBO€H CTpaHbl U
OOLIEKYJIbTYPHBIM OPUEHTHPAM.

B pesynbpTaTe ocBoeHHs MaTepuaia 00yJaronuics JOJKEH:

3HaTh:

- COCTaBHbI€ OJJIEMEHTHl TBOPYECKOTO IMOTEHIIMajda 4YeJlOBeKa, OCHOBHbBIE HallpaBJICHUA
poeCCHOHATLHOTO CAaMOPA3BUTHSI, CaMOpeaTu3aIiiy;

— crneuu(uKy apTHKYJISLWKA 3BYKOB; YTEHHME TPAHCKPHUIINHM, OCOOEHHOCTH HWHTOHAIUHU,
aKIEHTyallud M pUTMa HeHTpanbHOW (OBITOBOM) pedd B HMHOCTPAHHOM S3bIKE; OCOOEHHOCTH
MPOM3HOUIEHHS, HMHTOHAIMM M aKUEHTyalluu, XapakTepHble i cdepbl npodeccHoHanbHON
KOMMYHUKaIIH;

— 0a30BYI0 HEUTPANBHYIO (OBITOBYIO) U TEPMUHOJIOTUYECKYIO JIEKCHKY;
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— 0a30BbIe TpaMMATHYECKUE KOHCTPYKIUH U (HOPMBI, TATUYHBIC TSI HEUTpaIbHOM (OBITOBOM)
peuu; rpaMMaTHYeCKUe KOHCTPYKIUH U (POPMBI, IPUCYIINE TOABA3BIKY CIEIHATbHOCTH;

— CBOOOJHBIE M YCTOHYMBBIE CJIOBOCOYETaHUs, (Ppa3eosornueckue eIuHHLIbI, XapaKTepHble Ui
cdepbl OBITOBOH U MPOPECCHOHATBHON KOMMYHHUKAIIUH;

— OCHOBHBIE CIIOCOOBICIIOBOOOPA30BaHMS;

—KjaccuuKanuio (QYHKIMOHAIBHBIX CTHJICH peud M OCHOBHBIE XapPaKTEPUCTUKH U
0COOEHHOCTH OOMXOAHO-IUTEPATYPHOrO, OQUIMAIBHO-IEIOBOT0, HAy4YHOrO CTUJIEH M CTHUIA
XYI0KECTBEHHOH JINTEPaTyPHhI;

— MCTOPHIO, KYJIbTYPY U TPAAULIMU CBOEH CTPAaHBI U CTPaH U3Y4aeMOro s3bIKa

Ymern:

— BBIIGJIATh U XapaKTepU30BaTh MPoOJIeMbl COOCTBEHHOTO pPa3BUTUSA, (HOPMYIMPOBATH LEIU
po(heCCHOHATTLHOTO ¥ IMYHOCTHOTO PA3BUTHUS;

— nuddepeHIMpoBaTh MHOSI3BIYHYIO JIGKCUKY 10 chepaM mnpuMeHeHus (HeHTpaibHas /
ObITOBAs, OOIIEHAYyYHAs!, OUIHATIBLHO-/1ET0Bas, TEPMUHOJIOTHYECKas );

— COOTHOCUTH SI3BIKOBBIE CPEACTBAa C KOHKPETHBIMHU IIOBCEAHEBHO-OBITOBBIMU CHUTYalLUsIMHU,
YCIOBHUAMHU M LEJISAMH, a TaKKe C HOpMaMH MpOo(ecCHOHAIBHOTO PEYeBOr0 MOBEICHUS, KOTOPBIX
HPUICPKHUBAIOTCS HOCUTEIH SI3bIKA;

— paboTtarb c/HaA TEKCTaMU CTPAHOBEAYECKOW, OOIMIeHAy4yHOH H MpodhecCHOHATBLHON
HaMpaBJICHHOCTH B LIEJAX a/IeKBATHOW MHTEPIpPETallii MPOYUTAHHOTO MaTepHuaa;

— TIOHUMAaTh MOHOJIOTMYECKYIO/IHAJIOTHYECKYI0 pedb, B KOTOPOH HCHOJIB30BaHBI Hamboiee
yIOTpeOUTENNbHbIE JIEKCUKO-TPaMMAaTUYECKUE KOHCTPYKIIMH, XapaKTepHbIE AT KOMMYHHKATHBHBIX
CUTYyaIMii TOBCEAHEBHO-OBITOBOTO M MPO()ECCHOHAILHOTO OOIICHUS;

— IIOHMMaTh U TMPaBWIbHO MHTEPIPETUPOBATh HCTOPUKO-KYJIbTYPHbIE SBJIECHUS CTpaH
M3y4aeMoro s3bIKa, pa30oupaThesi B OOIECTBEHHO-TTOJIMTHYECKUX HHCTUTYTaX ATUX CTPAH.

Baagern:

- HaBBIKAMHU MPHOOPETCHHS YMEHHH W 3HAaHUI, OCHOBHBIMH NpUEMAMH IUIAHUPOBAHUSA H
peanu3anuy HEeoOXOAUMBIX BHJOB JESITEIbHOCTH, CAMOOLEHKH NPO(ecCHOHAIBHOW AEATeNbHOCTH;
MOJIXOaMHU K COBEPIIEHCTBOBAHHUIO TBOPYECKOTO TIOTEHIIAAIA.

— 6a30BBIM HAOOPOM JIEKCUKHU (HEHTpaIbHOU / OBITOBOH, OOIIEHAYYHONH U TEPMUHOJIOTUYECKON
HANpPaBICHHOCTH); SI3BIKOM pa3HBIX JKaHPOB HAYYHOM W CIPABOYHOW JIUTEpaTyphl (CTaThH,
MoHoOTrpaduu, OI0JUIETEHH U Apyrasi JOKYMEHTaLus);

— 0a30BBIM HA0OPOM TpaMMaTHYECKMX KOHCTPYKIMHA, XapakTepHBIX ISl OBITOBOW,
o0IIeHayYHOH U CHIelMaIbHOM TUTepaTyphl;

— HaBBIKaMH YTE€HHUS (TIPOCMOTPOBOTO, 03HAKOMHUTEILHOTO, TIOMCKOBOTO, H3YYaIOIIIETO);

— OCHOBHBIMH BMJIAMH MOHOJIOTMYECKOT0/IMAJIOTUYECKOr0  BBICKa3bIBaHUS OBITOBOTO,
o01eHayYHOoro U MpoGeCCUHOHAIIBHOTO XapaKTepa;

— npuemMamMM  pedepupoBaHMS M AHHOTHPOBAaHUS  TEKCTOB  MPO(ECCHOHAIbHON
HaIpaBJICHHOCTH;

— MEepeBOIYECKUMH HaBbIKaMU (YCTHBIH/IUCbMEHHBIN MEPEBOJ TEKCTOB IMPO(hecCHOHATBbHON
HaIpaBJIEHHOCTH);

— METOJIMKOH 1 mpuemMaMu nepeBojia (pegepaTUBHOIO, TOCIOBHOTO);

— HaBbIKAMM M METOJIMKOW IOWCKAa CTPAaHOBEIUECKONW U MpodeccHOHaIbHOW HH(pOpMalUH,
MOJB3YSICh  Pa3lMYHBIMM ~ HUCTOYHMKaMH (B TOM  4HCle, pecypcaMu HH(POPMALHUOHHO-
TEJIeKOMMYHUKALIMOHHON ceTn MHTepHeT);

— TnHucbMeHHOM (¢GopMOM  s3bIKa B paMKaxX, OOS3aTeNbHBIX JUISI  OCYIIECTBJICHUS
npodeccnoHanbHbIX (PYHKIMH W HaydyHOH AesTeIbHOCTH (HamMcaHHE TE3HCOB, cTaTeil, pedepaTos,
aHHOTAIIMH, TOKJIQJ0B, PEIeH3H, U T.11.);

— OCHOBaMH MyOJIMYHOM peun U 6a30BBIMU MPHEMaMHU OPaTOPCKOT0 UCKYCCTBA.



